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1. AMAGC 1. PURPOSE

Mobis, insan haklari yonetimini aktif olarak uygulamak,
insan haklari ihlallerini dnlemek ve insan haklari ve igletme
faaliyetleriyle ilgili riskleri azaltmak amaciyla bu insan
haklari politikasi olusturulmustur. Mobis, insan Haklari ve
insan Haklari Yénetimi ile ilgili tim uluslararasi
standartlara ve ydnergelere saygli duyar ve bunlari
destekler. is faaliyetlerinin insan haklari (izerindeki
olumsuz etkilerini tespit  etmek, bu etkileri
Onlemek/azaltmak ve insan haklari Uzerindeki olumsuz
etkileri en aza indirmek igin bir yardim slreci hazirlamak
icin caba gosterilecektir.

2. UYGULAMA ALANI

Mobis'in  tim ydnetici ve c¢alisanlari, statllerine
bakilmaksizin, bu insan haklari politikasina tabidir ve
gorevlerini bu politikaya uygun olarak yerine getirmekle
yukumludurler. Mobis'in  yoneticileri ve ¢alisanlari,
satis/hizmet organizasyonlariyla iligkilerinde bu politikayi
takip edecek ve tuim paydaslari bu politikaya saygi
gbstermeye tesvik edecektir. Mobis'in yoneticileri ve
calisanlari, Mobis'in faaliyet gosterdigi tim Ulkelerde
gecgerli olan insan Haklari alanindaki tim kanun ve
dizenlemelere ve bu Politikada yer alan ilkelere her zaman
uymak zorundadir.insan haklari politikasinin yurirliikteki
yasalar ve yonetmelikler ile gelismesi durumunda, s6z
konusu yasa ve yOnetmelikler bu politikaya gore oncelikli
olacaktir ve Mobis, bu Politikay! yirurllkteki yasa ve
yonetmeliklerle uyumlu hale getirmek igin tim makul
¢cabayi gOsterecektir..

3. TANIMLAR

insan Haklari: insan haklar, insan davranisinin belirli
standartlarini tanimlayan ve ulusal ve uluslararasi hukukta
yasal haklar olarak dizenli olarak korunan bir dizi ahlaki
ilke ve normdur. Irk, cinsiyet, milliyet, etnik kdken, dil, din
veya herhangi bir bagka statiden bagdimsiz olarak tim
insanlara 6zgldiir. insan haklari, insan Haklari Evrensel
Beyannamesi (UDHR), Medeni ve Siyasi Haklar
Uluslararasi S6zlegsmesi (ICCPR) ve Ekonomik, Sosyal ve
Kdltirel Haklar Uluslararasi Soézlesmesi (ICESCR) gibi
cesitli 6Gnemli uluslararasi belgelerde kodlanmistir. Bunlar
birlikte Uluslararasi insan Haklari Bildirgesi'ni olugturur.

insan haklari su sekilde degerlendirilir:
* medeni ve siyasi haklar (yasam hakki, ifade 6zgurliga,
adil yargilanma hakki vb.),

» ekonomik, sosyal ve kultirel haklar (calisma hakki, egitim
hakki, saglik hakki vb.) ve

* kendi kaderini tayin hakki, kalkinma hakki ve saglikli bir
cevre hakki gibi kolektif veya dayanisma haklari.

ilgili Birim/Sorumlu Departman: Insan Kaynaklari
Departmani

Bildirim Kanallari: Calisanlarin, tedarikgilerin veya diger
paydaslarin, insan haklari ihlalleri veya olumsuzluklar
bildirmek i¢in kullanabilecedi resmi kanallardir.

insan Haklan Yonetimi: insan Haklari Yénetimi, insan
Haklari koruma ilkelerinin bir gsirketin ydnetimine,
politikalarina, risk yénetimine ve ginlik operasyonlarina

Mobis declares this human rights policy to actively
implement human rights management, prevent violations
of human rights, and mitigate relevant risks related to
human rights and its business operation. Mobis respects
and supports all international standards and guidelines
relating to Human Rights and Human Rights Management.
Efforts will be made to identify negative impacts of
business activities on human rights, prevent /mitigate such
impacts, and prepare a relief process to minimize any
negative impact on human rights.

2. SCOPE

All executives and employees of Mobis, regardless of their
status, are subject to this human rights policy and shall
perform their jobs in compliance with this policy. Moreover,
the executives and employees of Mobis shall follow the
policy when dealing with sales /service organizations, and
by extension, encourage all stakeholders to respect this
policy. The executives and employees of Mobis must
always comply with all applicable laws and regulations
valid for the area of Human Rights in all countries where
Mobis conducts its business, as well as with principles
embodied in this Policy. If the human rights policy is in
conflict with applicable laws and regulations, the latter shall
take precedence over this policy and Mobis shall make all
reasonable efforts to align this Policy with national laws
and regulations.

3. DEFINITIONS

Human Rights: They are a set of moral principles and
norms that describe certain standards of human behavior
and are regularly protected as legal rights in national and
international law. They are inherent to all human beings,
regardless of race, sex, nationality, ethnicity, language,
religion, or any other status. Human rights are codified in
several key international documents such as the Universal
Declaration of Human Rights (UDHR), the International
Covenant on Civil and Political Rights (ICCPR) and the
International Covenant on Economic, Social and Cultural
Rights (ICESCR). Together, these form the International
Bill of Human Rights.

Human Rights are considered

« civil and political rights (right to life, freedom of speech,
right to a fair trial etc.),

* economic, social, and cultural rights (right to work, to
education, to health, etc.) and

+ collective or solidarity rights such as the right to self-
determination, the right to development and the right to a
healthy environment.

Relevant/Responsible Department: Human Resources
Department

Channels: Official channels through which employees,
suppliers, or other stakeholders can report human rights
violations or issues.

Human Rights Management: Human  Rights
Management is the integration of Human Rights protection
principles into a company’s governance, policies, risk
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entegre edilmesidir (bundan sonra “Insan Haklari | management, and daily operations (hereinafter referred to

Yénetimi” olarak anilacaktir). isletmenin tiim paydaslarin —
galisanlar, mdusteriler, tedarikgiler, topluluklar ve
faaliyetlerinden etkilenen dider kigiler— haklarina saygi
duymasini sagdlar.

insan Haklari Yénetimi ilkeleri, BM isletme ve insan Haklari
Rehber ilkeleri, ILO Anayasasi, OECD Cokuluslu
isletmeler igin Sorumlu isletme Davranisi Rehberi, OECD
Sorumlu isletme Davranisi igin Durum Tespiti Rehberi veya
Kurumsal Surdirilebilirlik Durum Tespiti Direktifi (CSDDD)
gibi gesitli uluslararasi belgelerde ve c¢ergevelerde
bulunabilir. Bu belgeler, isletmelere operasyonlari ve
tedarik zincirleri genelinde insan Haklarina saygi duyma ve
bunlari tesvik etme konusunda rehberlik eder.

Gocuk lsciligi: Cocuklarin, fiziksel veya psikolojik olarak
zararh olabilecek islerde galistiriimasidir.

Zorla Galistirma: Bireylerin, kendi rizalari olmadan ve
genellikle tehdit veya zorla ¢alistirimasidir

Ayrimcilik: Bireylerin, irk, cinsiyet, din, dil, etnik kdken gibi
kisisel Ozelliklere dayali olarak farkli muameleye tabi
tutulmasidir.

Taciz: Bir kisi veya grup tarafindan baska bir kisiye karsi
tekrarlanan, istenmeyen ve rahatsiz edici davraniglarda
bulunulmasidir.

Calisma Kosullari: is vyerinde, calisanlarin saghg,
guvenligi, Ucretleri ve ¢alisma saatleri gibi faktorlerle ilgili
olan sartlardir.

insani Muamele: Bireylerin, onurlarina ve temel haklarina
saygl (gOsterilerek, insanlik onuruna uygun sekilde
muamele edilmesidir.

Orgiitlenme Ozgiirliigii: Bireylerin, herhangi bir kisitlama
olmadan, topluluklar olusturma, sendikalar kurma ve
benzer gruplara katilma hakkidir.

Toplu Pazarlik: Calisanlarin, isverenlerle toplu olarak is
kosullari, Ucretler ve diger galisma haklari konusunda
mizakere etmeleri hakkidir.

Yerel Sakinler: Belirli bir bélgedeki yerlesik nufus ya da
toplum uyeleridir. Bu grup, yerel yonetim ve topluluklarin
kararlarinda etkilidir.

Hassas Sosyal Grup: Toplumda, ekonomik, fiziksel veya
psikolojik olarak daha fazla risk altinda olan ve koruma
gereksinimi duyan bireyler veya gruplardir.

Tedarik Zinciri: Bir GrGndn Uretimi ve dagitimi surecinde
yer alan tim tedarik¢i ve Uretici agini kapsar.

Cevre: insanlarin yagam alanlarini olusturan dogal gevreyi
ifade eder.

4. TEMEL PRENSIPLER

41. Gocuk Isciliginin ve Zorla Galigtirmanin
Yasaklanmasi
Mobis, cocuk isciligini yasaklar ve bu tir yasa digi bir
istihdam bigimine sifir tolerans gdésterir. Egitim her zaman
calismanin 6nceligini alir. Mobis, ise kabul i¢in asgari yas
ile ilgili yirurliikteki tim yasa ve yénetmeliklere uyar. insan
Kaynaklari departmani (ise alim slrecinde) basgvuranin
gercek yasini (kimlik belgesini kontrol ederek) ve resit
olmayan bagvuranlar i¢in zorunlu okul egitimini
tamamladigini teyit eden belgeleri dogrular.Ayrica, tum
yoneticiler ve calisanlar kendi iradelerine aykiri olarak

as “Human Rights Management”). It ensures the business
respects the rights of all stakeholders—employees,
customers, suppliers, communities, and others affected by
its activities.

The principles of Human Rights Management can be found
in several international documents and frameworks such
as the UN Guiding Principles on Business and Human
Rights, the ILO Constitution, the OECD Guidelines for
Multinational Enterprises on Responsible Business
Conduct, the OECD Due Diligence Guidance for
Responsible Business Conduct or Corporate Sustainability
Due Diligence Directive (CSDDD). These documents guide
businesses in respecting and promoting Human Rights
across their operations and supply chains.

Child Labor: The employment of children in work that may
be harmful to their physical or psychological well-being.
Forced Labor: The employment of individuals against
their will, often under threat or coercion.

Discrimination: The unfair treatment of individuals based
on personal characteristics such as race, gender, religion,
language, or ethnicity.

Harassment: Repeated, unwanted, and disturbing
behavior directed at an individual or group.

Working Conditions: Conditions related to workers'
health, safety, wages, and working hours in the workplace.

Humane Treatment: Treating individuals with respect for
their dignity and basic rights, ensuring humane and
dignified treatment.

Freedom of Association: The right of individuals to form
communities, create unions, and join similar groups without
restrictions.

Collective Bargaining: The right of workers to negotiate
collectively with employers regarding working conditions,
wages, and other labor rights.

Local Residents: The resident population or community
members of a specific area. This group is influential in local
governance and community decisions.

Vulnerable Social Group: Individuals or groups in society
who are at greater risk due to economic, physical, or
psychological factors and require protection.

Supply Chain: The network of suppliers and producers
involved in the production and distribution of a product.
Environment: Refers to the natural surroundings in which
humans live.

4. BASIC PRINCIPLES
4.1. Prohibition of Child Labor and Forced Labor

Mobis bans child labor and has zero tolerance of such an
unlawful form of employment. Education shall always take
precedence over work. Mobis complies with all applicable
laws and regulations relating to a minimum age for
admission to employment. The HR department shall verify
(during hiring process) the actual age of the applicant (by
checking ID document) and in case of minor applicants,
documents confirming completion of compulsory school
attendance. Moreover, all the executives and employees
are not forced to work against the freedom of their will, —
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calismaya zorlanmazlar — Mobis tarafindan basaril bir is
gbrismesinin onaylanmasinin ardindan kendi &zgur
kararlari ve degerlendirmeleri sonucunda is iligkisine
girerler. Orijinal kimlik belgeleri ve/veya vize, caliganin
elinde kalir ve isveren tarafindan saklanmaz.

4.2. Ayrimcilik ve Tacizin Onlenmesi

Mobis ise alim, terfi, egitim, Ucret ve sosyal yardim dahil
olmak uzere istihdamda cinsiyet, irk, milliyet, etnik ya da
sosyal koken, din, mezhep, dil, engellilik, yas, evlilik,
hamilelik, cinsel ydnelim, aile Uyeleri, siyasi ya da diger
gérisler, ekonomik durum, mal varligi, dogum veya diger
calisan durumlarina gére ayrimcilik yapmaz; ancak, farkl
muamele, istihdamda yuritilen faaliyetlerin niteligi veya
bu faaliyetlerin yaritildigiu kosullar tarafindan hakl
gOsteriliyorsa ve bu gerekge, istihdamin gergek ve zorlayici
bir gerekliligini olugturuyorsa, amacin mesru ve gerekliligin
orantili olmasi sartiyla, ayrimcilik yapilabilir. Mobis haksiz
muameleye sifir tolerans gdstermektedir. Ayrica, cinsel
taciz, zorla calistirma, siddet veya kufur iceren bir dil
kullanimi, ritbe ve konumun kotlye kullaniimasi veya
calisma ortamini bozan davranislar gibi fiziksel ve/veya
zihinsel zarara neden olan her turli faaliyet, ayrimcilik
bigimi olarak yasaktir ve disiplin islemine tabidir.

4.3. Caligsma Kosullarina Uygunluk

Mobis, c¢alisma saatleriyle ilgili tim gecgerli mevzuata
uymakta ve galiganlarin ilgili yasal gerekliliklere ve varsa
toplu sbézlesmelere uygun olarak Ucretlendiriimesini
saglamaktadir. Calisanlar, gegerli yasalara uygun olarak
(6rnegin, gece calismasi, fazla mesai i¢in) uygun tazminat
almaktadir ve tim c¢alisanlara maas bordrosu
verilmektedir.

Ayrica, Mobis c¢alisanlardan ise alim gerekgesiyle herhangi
bir komisyon talep etmemektedir. Calisanlara, gecerli
diizenlemelere uygun bir galisma ortami saglamanin yani
sira, becerilerinin, deneyimlerinin ve genel yasam
kalitelerinin geligimini desteklemek igin egitim ve 6gretim
kaynaklari sunmaktadir. Mobis, tim c¢alisanlarin yasal
gerekliliklere uygun ve asgari gegim Ucretinin Uzerinde
Ucret almasini saglamaktadir.

4.4. insani Muamele

Mobis, kisisel bilgileri korur ve kisisel verileri, gegerli tim
veri koruma duzenlemelerine (AB Genel Veri Koruma
Yoénetmeligi (GDPR) ve uygulanabilir oldugu durumlarda
6698 sayil Turk Kisisel Veri Koruma Kanunu (KVKK) dahil)
uygun olarak isler.

Mobis tim calisanlarin gizliligine saygi duyar ve zorbalik,
baski, taciz veya diger koéti muamele olarak
degerlendirilebilecek her tirli durumdan kaginir..

4.5. Orgiitlenme Ozgiirliigii ve Toplu Pazarlik Hakki
Mobis, isci dernekleri ve toplu sdzlesmelerle ilgili
yururlikteki tim yasa ve yonetmeliklere uyar. Her ¢caligsanin

they enter into the employment relationship as a result of
their free decision and consideration after confirmation of
a successful job interview by Mobis. Original identification
documents and / or visa remain in the possession of the
employee and are not stored by the employer.

4.2. Discrimination and Harassment Prevention
Mobis does not discriminate in employment such as
recruiting, hiring, promoting, educating, wage, and welfare
depending on sex, gender, race, national, ethnic or social
origin, religion, sect, language, disability, age, marriage,
pregnancy, sexual orientation, family member, political or
other opinion, economic position, property, birth or other
status of the employees unless the difference in treatment
is justified by the nature of the activities carried out in the
employment or by the circumstances in which those
activities are carried out, where that ground constitutes a
genuine and compelling requirement of employment,
provided that the aim is legitimate and the requirement is
proportionate. Mobis has zero tolerance for unfair
treatment. Furthermore, any activities that cause physical
and/or mental harm such as sexual harassment, forced
work orders, violent or abusive language, abuse of rank
and position or conduct that deteriorates the working
environment, as forms of discrimination, are prohibited and
subject to disciplinary proceeding.

4.3. Compliance with Working Condition

Mobis complies with all applicable legislation regarding
working hours and ensures that employees are paid in
accordance with relevant legal requirements and, where
applicable, collective agreements. Employees receive
appropriate compensation in line with applicable law (e.g.,
for night work, overtime.), and all employees are provided
with pay slips.

Moreover, Mobis does not ask for any commission from
workers on grounds of recruitment. They provide
employees with an appropriate working environment in
compliance with applicable regulations, as well as
education and training resources to support the
development of their skills, experience, and overall quality
of life. Mobis ensures that all employees receive wages
that comply with legal requirements and exceed the
minimum living wage.

4.4. Humane treatment
Mobis protects personal information and processes
personal data in compliance with all applicable data
protection regulations, (including the EU General Data
Protection Regulation (GDPR) and, where applicable, the
Turkish Personal Data Protection Law No. 6698 (KVKK)).
Mobis respects all employees' privacy and avoids any and
all situations which could be considered as unequal or
unfair treatment, including mobbing, bossing, harassment,
or other abusive conduct.

4.5. Freedom of Association and Collective
Bargaining Right
Mobis complies with all applicable laws and regulations
relating to labor associations and collective bargaining.
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sendikaya Uye olma ve toplu temsilde yer alma hakki
vardir.
Toplu pazarlik uygulamalari Mobis'ler arasinda farkhlik
gosterebilir ve ilgili ulusal yasalara ve yerlesik yerel
prosedurlere uygun olarak yurGtalir.
Toplu sbzlesmelerin  yurdrlikte oldugu durumlarda,
¢alisma kosullari yasal olarak tanimlanmis gergeve iginde
¢alisan temsilcileriyle mizakere edilir.
Toplu pazarlik vyoluyla ve sendikalarin igyerindeki
faaliyetleri araciligiyla ¢alisanlarin calisma kosullari strekli
olarak iyilestirilir.

4.6. Sanayi Givenligi ve Givenlik Personeli
Yonetiminin Giivenligi
Mobis, tim c¢alisanlar igin glvenli bir galisma ortami
saglamayl taahhit eder. Bu kapsamda tesislerin,
ekipmanlarin ve araclarin dizenli olarak denetlenmesini
saglar ve fiziksel ve psikolojik riskleri 6nlemek i¢in uygun
Onlemleri uygular. Buna, olay sonrasi yeterli destegin
saglanmasi da dahildir. Kamu veya 6zel guvenlik personeli
ile calisirken Mobis, uluslararasi alanda taninan insan
Haklari standartlarina uyar ve fiziksel midahalenin en aza
indiriimesi ile insan Haklarina saygi ilkelerini gozetir.

4.7. Yerel Topluluklarin ve Hassas Gruplarin insan
Haklarinin Korunmasi
Mobis, yerli halklar da dahil olmak tzere yerel topluluklarin
insan haklarina tim ticari faaliyetlerinde saygi
gOsterilmesini saglamaya kararlidir. Mobis, toprak, orman
ve su haklarini savunur ve zorla tahliyeyi kesinlikle
yasaklar. Mobis ayrica saglik ve guvenlik haklarini ve
ikamet 6zgurligini korumaya calisir. Dahasi, Mobis,
ayrimciligi 6nleyerek ve esitligi tesvik ederek cocuklar,
gocmen isgiler, engelliler ve kadinlar gibi savunmasiz
gruplarin haklarini korumaya kendini adamistir.

4.8. is Ortaklarinin insan Haklarinin Korunmasi
Mobis'in tim yoneticileri ve galisanlari, mal ve hizmet
saglarken saghk, mal varligi koruma ve yodnetim
amaclariyla toplanan is ortaklarinin kisisel bilgilerini
korumak icin her tirlli gabayi géstermektedir.

4.9. Tedarik Zinciri igin Sorumlu Yonetim

Hyundai Mobis, tedarik zincirlerinden kaynaklanan
cevresel, sosyal ve yodnetim ('ESG') risklerinin
degerlendirilmesi ve yonetilmesi ile ilgili yarurlikteki tim
yasa ve yoOnetmeliklere ve uygun oldugu durumlarda
OECD Durum Tespit Kilavuzuna, oOzellikle de
Catismadan Etkilenen ve Yiksek Riskli Bdlgelerden
Minerallerin Sorumlu Tedarik Zincirleri igcin OECD Durum
Tespit Kilavuzuna, Kalay, Tantal ve Tungsten Ekine ve
Altin  Ekine uymaktadir. Hyundai Mobis ayrica is
ortaklarini ESG risklerini 6nleme ve azaltma konusunda
desteklemeye calismaktadir.

Every employee has the right to join a trade union and to
participate in collective representation.
Collective bargaining practices may vary among Mobis and
are carried out in accordance with the relevant national
laws and established local procedures.
Where collective agreements are in place, working
conditions are negotiated with employee representatives
within the legally defined framework.
Through collective bargaining, as well as through the
activities of trade unions within the workplace, the working
conditions of the employees are continuously improved.
4.6. Safety of Industrial Safety and Security
Personnel Management
Mobis is committed to ensuring a safe working
environment for all employees by conducting regular
inspections of facilities, equipment, and tools, and by
implementing appropriate measures to prevent physical
and mental risks, including the provision of adequate post-
incident support. When engaging public or private security
personnel, Mobis complies with internationally recognized
Human Rights standards and uphold the principles of
minimizing physical intervention and respecting Human
Rights.

4.7. Protection of Human Rights of Local
Communities and Vulnerable Groups

Mobis is committed to ensuring that the Human Rights of
local communities, including indigenous peoples, are
respected throughout all business activities. Mobis upholds
land, forest, and water rights, and strictly prohibit forced
eviction. Mobis also strives to protect the rights to health
and safety and freedom of residence. Furthermore, Mobis
is dedicated to safeguarding the rights of vulnerable groups
such as children, migrant workers, persons with
disabilities, and women by preventing discrimination and
promoting equality.

4.8. Protection of Human Rights of Business
Associates
All the executives and employees of Mobis make every
effort to protect personal information of business partners
that is collected for health, property protection, and
management purposes when providing goods and
services.

4.9 Responsible management for supply chain
Mobis complies with all applicable laws and regulations
relating to evaluating and managing environmental, social
and governance (‘ESG’) risks arising from supply chain,
and as applicable with OECD Due Diligence Guidance,
including the OECD Due Diligence Guidance for
Responsible Supply Chains of Minerals from Conflict
Affected and High Risk Areas, Supplement on Tin,
Tantalum and Tungsten, and Supplement on Gold.. Mobis
also endeavors to support its business partners in
preventing and reducing ESG risks.
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4.10. Cevresel Haklarin Giivenligi
Mobis, gevre kirliliginin herkesin igin yasamini ve sagligini
etkileyen ciddi bir insan haklari ihlali oldugunu kabul eder
ve uygun c¢evre dostu teknolojileri benimseyerek ticari
faaliyetlerinden kaynaklanan olumsuz gevresel etkileri en
aza indirmeyi hedeflemektedir.

5. INSAN HAKLARI YONETIMi
5.1. insan Haklan Risklerinin Yénetim Sistemi

Mobis, bu politikaya uygun olarak tim ydneticilerin ve
g¢alisanlarin insan haklarina saygl gosteriimesini
saglamak ve riskleri azaltmak amaciyla dahili bir insan
haklari yénetim sistemi benimseyecek ve insan haklari
risklerini diizenli olarak de@erlendirmek/iyilestirmek ve
sonuglari tam olarak paylasmak igin bir insan haklari
durum tespiti politikasi uygulayacaktir. Mobis iyiniyet ve
duristlik ilkesine gore insan haklari risk degerlendirmesi
yapar ve sosyal degisimlerden ve bunlarin pratik
uygulamalarindan  kaynaklanan  ¢esitli  hususlara
dayanarak insan haklari yonetim sistemini revize eder.

5.2. Yonetim Yapisinin Kurulmasi

5.2.1. insan Haklar Yoénetiminin Sorumlulugu
Mobis, insan Haklari Yénetiminin mevcut durumunu
asagidaki yollarla yénetir ve denetler:
« Ust dlzey yoneticilerin kendi ekipleri ve/veya
departmanlari iginde insan Haklari kurallarina ve
yukimlaliklerine uyumdan sorumlu oldugu hiyerarsik yapi;
* Bu Politikanin olusturulmasi ve/veya revizyonlarindan ve
insan Haklari ile ilgili ic prosedir diizenlemelerine iligkin
dnerilerin uygulanmasindan sorumlu olan IK departmani
ile Hukuk ve Uyumluluk ekibi arasindaki is birligi;
« insan Haklari risk degerlendirmesi;
» Gerekli durumlarda duzeltici eylemlerin uygulanmasi da
dahil olmak iizere insan Haklari ihlallerinin sorusturuimasi
ve
« Insan Haklari konusunda egitim ve koruma saglamaya
yonelik diger eylemler.

insan

Insan haklari

Haklar: insan Nrr—— insan insan Haklar
5 Haklar1 riskierinin haklari Yonetimi

Politikas1 . kontrol . L

Olusturma Yonetim e risklerinin u}-fgul:a\ma‘sn-la
/ Sisteminin e e diizeltilmesi iliskin bilgi

; i i aylagimi

flan Etme Kurulmasi - ve izlenmesi paylas:

sikayetlerin

ele alinmasi

5.3 Sikayet C6ziim Prosediiriiniin isleyisi

5.3.1 insan Haklan ihlallerine iligkin Bildirimlerin
Alinmasi/ Raporlanmasi/Arastiriimasi
Mobis, caliganlarin, bireylerin veya gruplarin, insan
haklari risklerinin farkina varmalari veya insan haklari
ihlali yasamalar durumunda, kendi dillerinde rapor
sunmalarina olanak taniyan raporlama kanallari saglar.
insan haklari ihlali raporlari, IK departmani/Hukuk ve
Uyumluluk ekibi ¢alisanlarinin  e-posta  adresleri

4.10. Security of Environmental Rights
Mobis recognizes that environmental pollution can be a
severe violation of human rights that affects life and health
for everyone, and they aim to minimize negative impacts
on environment resulting from its business activities,
including by adopting appropriate environmentally friendly
technologies.

5. HUMAN RIGHTS MANAGEMENT
5.1. Management System of Human Rights Risks

Mobis will adopt an internal human rights management
system in accordance with this policy to ensure respect
for the human rights of all executives and employees and
to mitigate risks, and will implement a due diligence policy
for human rights to evaluate /improve the human rights
risks and fully share the results. Mobis conducts a human
rights risks assessment according to the principle of good
faith and integrity and revises the human rights
management system based on the various considerations
arising from social changes and their practical application.

5.2. Human Rights Management Structure Structure
5.2.1. Responsibility of Human Rights Management
Hyundai Mobis manages and supervises the current status
of human rights management through
« the chain of superiority, where superiors are responsible
for compliance with Human Rights rules and obligations
within their teams and / or departments;
» cooperation between HR department and the Legal &
Compliance team responsible for the establishment and /
or revisions of this Policy, and for the implementation of
proposals for internal procedure adjustments related to
Human Rights;
* Human Rights risk assessment;
« the investigation of violations of Human Rights including
implementation of corrective actions, when necessary and
« other actions to educate and protect Human Rights.

Informati

Checking:/ Correction o
Creating-/ Establishing evaluating 0 fi; © Shaml1g
declaring a a Human Human l-(l)umaen regarding
Human Rights Rights Rights HL.lman
Rights Management risks and riskgs and Rights
Policy System handling L Managem
. monitoring -~
grievance
implemen

tation

5.3 Operation of Grievance Mechanism

5.3.1 Reporting/Receiving/investigating of Notices
Violation of Human Rights

Mobis provides reporting channels that allow employees,
individuals or groups to submit a report, in their local
language, if they become aware of Human Rights risks or
experience a Human Rights violation. Human Rights
violation reports may also be submitted directly, using e-
mail addresses of HR department / Legal & Compliance
team employees and through employees’ representatives.

MTR - HR - P025 /1




INSAN HAKLARI PROSEDURU REVIZ.NO : 1
HYUNDAI (REV. NO)
M@B[S HUMAN RIGHTS PROCEDURE
REV. TARIHI : 09.03.2026
(REV. DATE)
MOBIS OTOMOTIV VE SAYFA: 6|8
MODUL SAN. VE TiC. A. §. PROCEDURE (PAGE)

kullanilarak ve galisan temsilcileri araciligiyla dogrudan
da gonderilebilir.

Bu tUr raporlarin sunulmasi, sorusturulmasi ve ele
alinmasi prosediirleri ile yetkili personelin sorumluluklari
ve gizlilik yUkdmlalikleri, ilgili ihbar mekanizmasi
tarafindan dlzenlenir. Bu durumlarda, raporun ele
alinmasindan Hukuk ve Uyumluluk ekibi sorumludur.

Bir raporun hakli bulunmasi durumunda, insan haklari
ihlalini gidermek igin  uygun duzeltici 6nlemler
uygulanmalidir. Her vaka, kendine 6zgl o6zellikleri ve
kosullari dikkate alinarak ayri ayri ele alinmahdir.
Sorusturma sirasinda, masumiyet karinesi ve kisisel onur

hakkina saygi gosterilmelidir. Tum sorusturmalar
belgelenmeli ve  dogrulanmis vakalar CEQ'ya
bildirilmelidir.

insan Haklari ihlallerini Bildirme Kanallan

-Fabrika Uretim ve yonetim alanini koridorunda
bulunan ©6neri ve uyum kutusuna ilgili formu

doldurarak.

-info@mobisotomotiv.com mail génderilerek.

-insan Kaynaklari birim telefonu (+902623101065)
aranarak.

-Uyum Sefi (CPO) ile birebir goruserek
-https://www.mobisotomotiv.com/integrity-line-2/

The procedures for submitting, investigating, and
addressing such reports, as well as the responsibilities and
confidentiality obligations of the designated personnel, are
governed by the relevant whistleblowing framework. In
these cases, the Legal & Compliance team is responsible
for handling the report.

If a report is assessed as well founded, appropriate
corrective measures must be implemented to remedy the
Human Rights violation. Each case must be handled
individually, taking into account its specific characteristics
and circumstances. During the investigation, the
presumption of innocence and the right to personal dignity
must be respected. All investigations must be documented,
and substantiated cases must be reported to the CEO.

Channels to Report Violation of Human Rights

By filling in the relevant form in the suggestion and
compliance box located in the corridor of the factory
production and management area.

By sending an e-mail to info@mobisotomotiv.com.

By calling the Human Resources unit
(+902623101065).

One-on-one meeting with the Chief Compliance
Officer (CPO)
https://www.mobisotomotiv.com/integrity-line-2/

5.3.2. ihbarcilarin Korunmasi

Mobis, ihbarcilarin ve magdurlarin kisisel verilerinin yani
sira herhangi bir ihbarin ayrintilarina iliskin gizliligi
koruyacaktir; ancak ihbarin herhangi bir bélimdnin
agiklanmasi sorusturmanin yurGtilmesi veya
tamamlanmasi icin gerekli olmadik¢a bu gizlilik gecerli
olmayacaktir. Mobis, ihbarda bulunanlarin ve/veya
magdurlarin  ihbarda bulunmalari  veya ihbarin
sorusturulmasi sirasinda bilgi vermeleri nedeniyle isten
cikariima, tehdit, taciz veya diger olumsuz eylemlere
maruz kalmamalarini saglayacaktir. Mobis, herhangi bir
ihbarci  ve magdur aleyhine misilleme yapmak
isteyenlere karsi uygun disiplin 6nlemlerini alacaktir.

5.4. Egitim ve Bilgilendirme

5.4.1. insan Haklari Yénetimi ve Egitimi
Hyundai Mobis, ¢alisanlarinin insan haklari konusundaki
anlayisini ve farkindaligini artirmayi amaglayan bir insan
haklari ybnetimi egitimi yUrUtmektedir. Bu egitim,
calisanlar arasinda ayrimciligin yasaklanmasi hakkinda
bilgi vermeyi ve insan haklari ihlallerini bildirmeleri
konusunda onlara rehberlik etmeyi saglamaktadir.

5.4.2. insan Haklar1 Yénetiminin Bilgilendirilmesi
Mobis, tedarik zinciri iginde insan Haklari Yénetimini
tesvik etmek amaciyla, bu Politika, insan Haklari
alanindaki iyilestrme planlar, insan Haklari risk
degerlendirme prosedurleri ve ilgili konular hakkinda bilgi
paylasabilir. Bu amacla Mobis, kurulus genelindeki
calisanlar icin kolay erisim saglayan kurumsal web
sayfalari veya i¢ bilgi sistemleri gibi en uygun iletisim
kanallarini ve formatlarini kullanabilir.

5.3.2 Protection of Whistleblowers

Mobis shall maintain confidentiality regarding personal
data of whistleblowers and victims as well as details of any
report unless disclosure of any part of the report is
necessary to conduct or complete the investigation. Mobis
shall ensure that the whistleblowers and/or victims are not
subject to termination, threats, harassment, or other
adverse action as a result of making a report or providing
information when investigating the report. Mobis shall take
appropriate disciplinary action against those who seek to
retaliate against any whistleblower and victims.

5.4 Education and Information n

5.4.1. Education of Human Rights Management
Mobis conducts an education on human rights
management that aims to raise employees' understanding
of human rights and improve their awareness of it, The
education enables to inform about prohibition of
discrimination among employees and guide them to report
a violation of Human Rights.

5.4.2. Information on Human Rights Management
Mobis may disclose information regarding this Policy, its
plans for improvement in the area of Human Rights,
Human Rights risk evaluation procedures, and related
topics, in order to promote the Human Rights Management
within the supply chain. For this purpose, Mobis may use
the most suitable communication channels and formats,
such as corporate webpages or internal information
systems, that ensure easy accessibility for employees
across the organization.
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6. INSAN HAKLARI DURUM TESPITI

6.1. Risklerin Belirlenmesi Ve Degerlendirilmesi

6.1.1. Degerlendirme Endeksinin Geligtirilmesi
Mobis, ana sirketi Hyundai Mobis ile is birligi icinde ve
onun araciligiyla, BM isletme ve insan Haklari Rehber
ilkeleri, OECD Sorumlu isletme Davranisi icin Durum
Tespiti Rehberi ve Kurumsal Sdirdurilebilirlik Durum
Tespiti Direktifi (CSDDD) gibi yerel, Avrupa ve uluslararasi
mevzuat kapsaminda ¢alisma ortami, is glclu ve
endustriyel glvenlik konularindaki insan haklari risklerini
degerlendiren bir denetim ve durum tespiti endeksi
geligtirir ve isletir.

6.1.2. Degerlendirme Siirecinin isleyisi
Mobis, ana sirketi Hyundai Mobis ile is birligi icinde,
potansiyel insan haklari risklerini ve mevcut insan haklari
ihlallerinin durumunu belirleyen ve degerlendiren bir siire¢
yuritmektedir. Bu sureg, baslica paydaslarla iletigimi
sadlar, tedarik zinciri ve is operasyonlari da dahil olmak
Uzere isletme genelinde ortaya ¢ikabilecek risk faktorlerini
belirler ve risk faktorlerinin paydaslar Gzerindeki etkilerini
degerlendirir.
Degerlendirme endeksi ve kilavuzlari igeren yazili bir
degerlendirme, degerlendirilecek kisiye verilir ve 06z
degerlendirme sonucu yetersiz ise, bir 6z iyilestirme plani
olusturulmasi onerilir. Mobis'in kararina ve yazili 6z
degerlendirmenin sonuglarina dayanarak, i¢ dizenlemeler,
sistemler, goriismeler ve yerinde incelemeler yoluyla riskle
ilgili ayrintilari incelemek igin yerinde durum tespiti
denetimi yapilabilir. Ayrica, yazili 6z dederlendirmenin ve
yerinde durum tespitinin objektifligini saglamak igin Gguincu
taraf bir denetim sirketi ayr1 bir denetim yapabilir.
Yazil 6z degerlendirme/yerinde durum tespiti/tgtincu taraf
denetimi sonrasinda 'yiksek risk' ve 'uygunsuzluk' tespit
edilirse, acil iyilestirmeler ve duzeltici dnlemler gereklidir.
Mobis, Hyundai Mobis ile isbirlidi icinde, insan haklari ihlali
vakalarini net bir gekilde belirlemek ve degerlendirme
surecinin etkinligini degerlendirmek igin degerlendirme
endeksini ve insan haklari risk degerlendirme surecini
revize etmektedir.

6.2. Risk lyilestirme Uygulamasi

6.2.1.lyilestirme Planinin Olusturulmasi ve
Tartigiimasi
Mobis, Hyundai Mobis ile is birligi icinde, risk

degerlendirmesine gdre insan Haklari risklerine yonelik bir
iyilestirme plani olusturur ve uygular. insan Haklar risk
degerlendirmesinin sonuglarina dayanarak, Mobis ilgili
departmanlarla (6rnegin IK departmani, Hukuk ve
Uyumluluk ekibi, tretim departmanlari) gériiserek insan
Haklari risk alanlarini iyilestirmeye yonelik 6zel gorevler
olusturacaktir.

6.2.2. Uygulamanin ilerlemesinin izlenmesi
Hyundai Mobis, insan haklari risklerini degerlendirerek
iyilestirme planlarinin ilerlemesini slrekli olarak izler.
Ayrintili bir gérevin yerine getiriimesi ve beklenen sonucun
bir program dahilinde givence altina alinmasi igin

6. HUMAN RIGHTS DUE DILIGENCE

6.1. Identify and Evaluate Risks

6.1.1. Development of Evaluation Index
Mobis, through and in cooperation with Hyundai Mobis as
its mother company, develops and operates an inspection
and due diligence index that evaluates Human Rights risks
of working environment, workforce, industrial safety under
local, European and international legislation such as UN
Guiding Principles on Business and Human Rights, the
OECD Due Diligence Guidance for Responsible Business
Conduct, and the Corporate Sustainability Due Diligence
Directive (CSDDD).

6.1.2. Operation Of Evaluation Process
Mobis, through and in cooperation with Hyundai Mobis as
its mother company, operates a process that identifies and
evaluates potential Human Rights risks and the current
status of Human Rights violations. The process enables
communication with major stakeholders, identifies risk
factors that might occur throughout the business including
the supply chain and business operations, and evaluates
effects of the risk factors on the stakeholders.
There is a written assessment with the evaluation index
and guidelines provided to a person who is subject to
evaluate and if the result of self-diagnosis is insufficient,
there shall be a recommendation to establish a self-
improvement plan. Based on the decision of Mobis, as well
as on the results of the written self-assessment, an on-site
due diligence inspection may be conducted to examine
risk-related details through internal regulations, systems,
interviews, and on-site inspections. Moreover, a third-party
audit company may conduct a separate audit to secure
objectivity of written self-assessment and on-site due
diligence.
If 'high risk' and 'nonconformity' are identified after the
written self-assessment/ on-site due diligence/ third-party
audit, immediate improvements and corrective measures
are required. Mobis, in cooperation with Hyundai Mobis,
revises the evaluation index and its process of Human
Rights risks evaluation to clearly identify violation of
Human Rights cases and to assess effectiveness of the
evaluation process.

6.2. Implementation Of Risk Improvement

6.2.1.Derive And Discuss Improvement Plan
Mobis, in cooperation with Hyundai Mobis, establishes and
implements an improvement plan for Human Rights risks
according to the risk evaluation. Based on the results of the
Human Rights risk assessment, Mobis will create specific
tasks to improve the areas of Human Rights risks by
discussing with the respective departments (e.g. HR dept.,
Legal & Compliance team, production departments).

6.2.2. Monitoring the Progress of Implementation
Mobis, in cooperation with Hyundai Mobis Headquarter,
continuously monitors the progress of Human Rights risks
improvement plans implementation. There shall be mutual
communication between concerned departments to create
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galisanlarla karsilikli iletisim kurulacak ve planin
uygulanmasinda bir aksaklik olmasi durumunda uygun
Onlemler alinabilecektir.

6.3. Bilgi Paylagimi

insan Haklari Yénetiminin etkinligini artirmak igin Mobis,
insan Haklari risklerinin degerlendiriimesi ve iyilestirme
planlari sonucunda belirlenen énemli sonuglar ve kritik
risklerle ilgili olarak, Ust ydnetim zinciri, sikayet kanallari
veya sendikalar araciligiyla bildirilen raporlari ve bilgileri
tum Mobis galisanlarindan kullanabilir.

Mobis, insan Haklari yénetimiyle ilgili tim énemli bilgileri,
calisanlar ve diger paydaslar icin kolayca erigilebilir ve
aclkga anlasilabilir olan web sitesinde, surdurilebilirlik
raporlarinda ve/veya diger kanallari kullanarak ifsa eder.

7. SON HUKUMLER

Bu Politika, insan Haklar ile ilgili yasalar, yerel/yabanci
insan haklari standartlarinda ve ilgili dizenlemelerde
belirtilen standartlar ve girisimler temelinde
olusturulmustur.

(1) BM, insan Haklari Evrensel Beyannamesi (1948)

(2) BM Kiiresel ilkeler Sézlesmesi, insan Haklari Yénetimi
Cercevesi (2010)

(3) BM, BM isletme ve insan Haklari Rehber ilkeleri (2011)
(4) OECD, Cokuluslu Isletmeler icin Sorumlu Isletme
Davranigi Rehberi (2023)

(5) OECD, Sorumlu Isletme Davranisi
Gosterme Rehberi (2018)

() ILO, ILO Anayasasi (2015)

(7) Kurumsal Sirdirilebilirik Ozen Gdsterme Direktifi
(2024)

icin Ozen

Bu Politika, insan Haklari ilkelerine uygun hareket etmekle
yukimli olan tim Mobis g¢alisanlari igin baglayicidir. Bu
Politika kapsamindaki yukumlaliklerin ihlali, disiplin
sorusturmasinda c¢alisma yukumlalUklerinin ihlali olarak
degerlendirilebilir.

schedule of tasks’ performance to ensure the expected
outcome and if there is a delay in the plan’s
implementation, proper measures can be taken.

6.3. Information Sharing

To enhance effectiveness of Human Rights Management,
Mobis may use reports and information from all employees
across Mobis regarding significant implications and critical
risks identified by the evaluation of Human Rights risks and
their improvement plans, reported via the superiority chain,
through grievance channels or through trade unions.
Mobis discloses all important information related to Human
Rights management on the website, within sustainability
reports and / or using other channels that are easily
accessible and clearly understandable for employees and
other stakeholders.

7. FINAL PROVISIONS

The Policy has been established on the basis of laws in
regard to Human Rights, standards and initiatives stated in
domestic/ foreign human rights standards and relevant
regulations.

(1) UN, Universal Declaration of Human Rights (1948)

(2) UNGC, A Human Rights Management Framework
(2010)

(3) UN, The UN Guiding Principles on Business and
Human Rights (2011)

(#) OECD, The OECD Guidelines for Multinational
Enterprises on Responsible Business Conduct (2023)

(5) OECD, Due Diligence Guidance for Responsible
Business Conduct (2018)

(6) ILO, ILO Constitution (2015)

(7) CSDDD, Corporate Sustainability Due Diligence
Directive (2024)

This Policy is binding for all employees of Mobis who are
obliged to act in compliance with Human Rights principles.
Breach of the obligations under this Policy might be
assessed as breach of working obligations in disciplinary
proceeding.
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