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1. AMAC 1. PURPOSE
Hyundai Mobis, etik ve sirdurilebilir is uygulamalarini | Hyundai Mobis embraces compliance as a fundamental
saglamak icin gerekli olan uyumlulugu kurumsal | part of its corporate philosophy, essential to ensuring

felsefesinin temel bir pargasi olarak benimsemistir. Bu
taahhlt dogrultusunda Hyundai Mobis, sorumlu ve seffaf
bir tedarik zincirini tesvik etmek igin bu Davranis Kurallarini
benimsemigtir. Bu Davranig Kurallari, yolsuzlukla
micadele, ekonomik vyaptirimlar, zorunlu g¢alistirma,
glvenlik/saglik, adil ticaret yasalari ve ihracat kontrolleri ile
ilgili olanlar da dahil olmak Uzere, ancak bunlarla sinirli
olmamak Uzere, gegerli tim yasa ve ydnetmeliklere
uygundur. Bu hikidmler, Hyundai Mobis'in i¢ ve dis is
ortaklari (bundan sonra "Hyundai Mobis is ortaklan™ olarak
anilacaktir) tarafindan ydritilen tim is faaliyetleri igin
gegerlidir.

Davranig Kurallari, etik, g¢evre, isci/insan haklari,
glvenlik/saglik ve yodnetim sistemleri alanlarinda en
yuksek operasyonel buitinlik standartlarini gerektirir.

Hyundai Mobis, tiim tedarik zinciri Uyelerinin bu Davranis
Kurallarinin ilkelerine tam olarak uymasina dayanan
sorumlu is uygulamalari yoluyla karsilikli buylimeyi tesvik
ederek toplumda glvenilir ve saygin bir ortak olmayi
taahh(t eder.

Bu Davranis Kurallari, Drive Sustainability tarafindan
yayinlanan Kiresel Otomotiv Sdrdirdlebilirligi  Pratik
Rehberi ve Sorumlu isletme Birligi'nin Davranis Kurallari
temel alinarak gelistirilmistir. Ayrica, tedarik zinciri igindeki
insan haklari ve ¢cevresel sorumluluklarla ilgili ESG ile ilgili
kilavuz yasalar ve duzenlemeler de dahil olmak lzere en
son kuresel trendleri yansitmaktadir. Bu Davranig
Kurallarinin tavsiyeleri veya gerekliliklerinin belirli bir
Ulkenin gecerli yasa ve dizenlemeleriyle c¢elismesi
durumunda, vyerel yasa ve duzenlemeler Oncelik
kazanacaktir. Davranis Kurallarinin hiktumleri, hem yerel
hem de uluslararasi sektorlerdeki gelismeleri ve trendleri
yansitmak Uzere gelecekte guincellenebilir.

2. UYGULAMA ALANI

Hyundai Mobis'in tim is ortaklarinin bu Davranis
Kurallarina uymasi gerekmektedir. Hyundai Mobis is
ortaklari, tedarikgiler (alt tedarikgiler) dahil olmak tGizere tim
tedarik zincirlerindeki tim taraflarin bu Davranis
Kurallarinda belirtilen ilkelere uymasini saglamaldir.

3. ROLLER VE SORUMLULUKLAR

Hyundai Mobis is ortaklari, ydnetimsel kararlar alirken ve
is operasyonlarini yuritirken Davranis Kurallari'nin
ilkelerini dikkate almalidir. Hyundai Mobis ve Hyundai
Mobis tarafindan gdrevlendirilen Gglncu taraf kuruluslar,
Hyundai Mobis is ortaklarinin uyumlulugunu
degerlendirmek icin  durum tespiti yapabilir. Bu
degerlendirmenin bulgularina dayanarak, Hyundai Mobis,
belirlenen riskleri gidermek igin iyilestirmeler Onerme
hakkina sahiptir. Karsilikli gérigmelerin ardindan, Hyundai
Mobis is ortaklari buna goére bir risk yonetim plani
gelistirmeli ve uygulamalidir.

Bu Davranig Kurallari’'na uyum, Hyundai Mobis is
ortaklarinin segimi ve surekli is birliinde énemli bir kriter
olusturabilir. Yeterli diUzeltici 6nlem alinmadan bu
Kurallarin ihlal edilmesi durumunda, ilgili is ortagi Hyundai

ethical and sustainable business practices. In line with this
commitment, Hyundai Mobis has adopted this Code of
Conduct to foster a responsible and transparent supply
chain. This Code of Conduct complies with all applicable
laws and regulations, including, but not limited to those
related to anti-corruption, economic sanctions, forced
labor, safety/health, fair trade acts and export controls.
These provisions apply to all business activities conducted
by Hyundai Mobis’ internal and external business partners
(hereafter referred to as "Hyundai Mobis business
partners").

The Code of Conduct calls for the highest standards of
operational integrity in the areas of ethics, environment,
labor/human rights, safety/health, and management
systems. Hyundai Mobis is committed to being a trusted
and respected partner in society by promoting mutual
growth through responsible business practices, which
relies on the full compliance of all supply chain members
with the principles of this Code of Conduct.

The Code of Conduct has been developed based on the
Global Automotive Sustainability Practical Guidance
issued by Drive Sustainability and is based on the Code of
Conduct of the Responsible Business Alliance. In addition,
it reflects the latest global trends, including ESG-related
guideline laws and regulations concerning human rights
and environmental responsibilities within the supply chain.
In cases where the recommendations or requirements of
this Code of Conduct conflict with the applicable laws and
regulations of a specific

country, the local laws and regulations shall take
precedence. The provisions of the Code of Conduct may
be updated in the future to reflect developments and trends
within both domestic and international industries.

2. SCOPE

All Hyundai Mobis business partners are required to
comply with this Code of Conduct. Hyundai Mobis business
partners shall ensure that all parties within their entire
supply chain, including suppliers (sub-suppliers), comply
with the principles set forth in this Code of Conduct.

3. ROLES AND RESPONSIBILITIES

Hyundai Mobis business partners shall take the principles
of the Code of Conduct into account when making
managerial decisions and conducting business
operations. Hyundai Mobis and third-party agencies
commissioned by Hyundai Mobis may conduct due
diligence on Hyundai Mobis business partners to assess
their compliance. Based on the findings of such
assessment, Hyundai Mobis has the right to recommend
improvements to address identified risks. Following
mutual discussion, Hyundai Mobis business partners shall
develop and implement a risk management plan
accordingly.

Compliance with this Code of Conduct may constitute a
key criterion in the selection and continued engagement
of Hyundai Mobis business partners. In the event of a
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Mobis'in i¢ yonetim prosedirlerine uygun olarak | violation of this Code without adequate remedial action,

incelemeye tabi tutulabilir ve ilgili dizenlemelere ve gecgerli
yaptirrm dizenlemelerine uygun olarak uygun duzeltici
veya sOzlesmesel dnlemlerle karsi karsiya kalabilir.
Davranig Kurallari, Hyundai Mobis is ortaklarinin yerine
getirmesi  beklenen tim yukdmldlikleri kapsamaz.
Surdurdlebilir  bir  tedarik  zincirinin  kurulmasini
desteklemek igin duzenli olarak glincellenebilir ve revize
edilebilir. Hyundai Mobis, is ortaklarinin Etik Kurallarini
kapsamli bir sekilde anlamalarini saglamak icin onlara
destek vermeye kararlidir.

4. UYUM

Hyundai Mobis is ortaklari, faaliyetlerini bu Davranig
Kurallari'nda belirtilen ilke ve hiukimlere uygun olarak
yuritecek ve kendi is faaliyetleri kapsaminda
gerekliliklerine uymak igin her tirli makul g¢abayi
gOsterecektir.

Hyundai Mobis is ortaklari, faaliyetlerini cesitli sektorlerde
ve yargl bolgelerinde yuratir ve bu Davranis Kurallari'ni,
her isletmenin blyukligine, niteligine ve risk maruziyetine
uygun ve orantili bir sekilde uygulayacak, ayni zamanda
Davranis Kurallari'nin genel amaci ve ilkeleriyle uyumlu
kalacaktir. Bu ilkelerden o6nemli sapmalar, Hyundai
Mobis'in etik standartlariyla surekli uyumu saglamak igin
sorumlu Hyundai Mobis temsilcileriyle gorusulecektir.

5. DAVRANIS KURALLARI
5.1. Etik

5.1.1. Seffaf Yonetim ve Yolsuzlukla Micadele
Hyundai Mobis is ortaklarinin ydneticileri ve calisanlari,
faaliyet gosterdikleri her Ulkede ilgili tim yasa ve
yonetmeliklere uymali ve ylksek dizeyde duristlik
sergilemelidir.

Hyundai Mobis is ortaklarinin yéneticileri ve ¢alisanlari,
rusvet, tehdit, zimmet, yasadisi faaliyetlere yardim ve
yataklik etme, cikar isteme veya kara para aklama gibi
suclara karismak i¢in konumlarini kétiye kullanmamaldir;
bu, zayifliklari veya tespit edilen hatalari kullanarak makul
olmayan taleplerde bulunmay! da igerir.

Hyundai Mobis is ortaklari, stpheli islemleri ydnetmek ve
iyi niyetle ihbar edenlerin korunmasini saglamak igin i¢
prosedurler olusturmali ve ihbarlari sonucunda herhangi
bir misilemeye veya haksiz muameleye maruz
kalmayacaklarini garanti etmelidir.

is ortaklari, herhangi bir is yerindeki galigsanlara makul
olmayan ise alm cretleri veya komisyonlar
uygulamamalidir.

5.1.2. Gikar Gatismasinin Onlenmesi
Cikar catigsmasi, bir calisanin mali veya ailevi ¢ikarlari veya
diger O6zel iligkileri gibi kisisel c¢ikarlarinin, sirketin

the respective business partner may be subject to review
in accordance with Hyundai Mobis’ internal governance
procedures and may face appropriate remedial or
contractual measures in line with applicable regulations
and in accordance with the applicable sanction
regulations.

The Code of Conduct does not encompass all obligations
that Hyundai Mobis business partners are expected to
fulfill. It may be regularly updated and revised to support
the establishment of a sustainable supply chain. Hyundai
Mobis is committed to supporting its business partners to
ensure their comprehensive understanding of the Code of
Conduct.

4. COMPLIANCE

Hyundai Mobis business partners shall conduct their
operations in alignment with the principles and provisions
set forth in this Code of Conduct and shall make every
reasonable effort to comply with its requirements within the
scope of their respective business activities.

Hyundai Mobis business partners conduct their activities
across diverse industries and jurisdictions and shall apply
this Code of Conduct in a manner appropriate and
proportionate to the size, nature, and risk exposure of each
business, while remaining aligned with the overarching
intent and principles of the Code of Conduct. Any
significant deviations from these principles shall be
discussed with the responsible Hyundai Mobis
representatives to ensure continued alignment with
Hyundai Mobis’ ethical standards.

5. CODE OF CONDUCT
5.1. Ethics

5.1.1. Transparent Management and Anti-Corruption
Executives and employees of Hyundai Mobis business
partners shall comply with all relevant laws and regulations
and uphold a high level of integrity in every country where
they conducts business.

Executives and employees of Hyundai Mobis business
partners shall not abuse their positions to engage in
bribery, threats, embezzlement, aiding and abetting illegal
activities, asking for favors, or committing money
laundering, including making unreasonable demands by
exploiting weaknesses or identified faults.

Hyundai Mobis business partners shall establish internal
procedures to manage suspicious transactions and ensure
the protection of whistleblowers who report in good faith,
and guarantee that they are not subject to any retaliation
or unfair treatment as a result of their report.

Business partners shall not impose unreasonable
recruitment fees or commissions on employees at any
workplace.

5.1.2. Prevention of Conflict of Interest
A conflict of interest refers to any situation where an
employee’s personal interests, such as financial or family-
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cikarlarini gbézetme ve sosyal sorumluluklarini yerine
getirme konusunda objektif ve adil yargiyi engelledigi veya
engelledigi izlenimini verdigi herhangi bir durumu ifade
eder. Bu, bir caligsanin kararlarinin objektifligini veya sirkete
olan sadakat godrevini tehlikeye atabilecek faaliyetleri,
iliskileri ve yatirimlari igerir.

Hyundai Mobis is ortaklari, ilgili isletme kurallarina uygun
olarak, sorumluluk bilinciyle islerini yurttmelidir.

Hyundai Mobis is ortaklarinin yoneticileri ve galisanlari, is
elde etmek veya surdlirmek, herhangi bir kisiye is
yonlendirmek veya baska bir sekilde uygunsuz bir avantaj
elde etmek amaciyla, dogrudan veya dolayli olarak tguincu
bir sahis araciligiyla, haksiz bir mali veya baska bir avantaj
vaat etmemeli, teklif etmemeli, yetkilendirmemeli,
vermemeli, talep etmemeli veya kabul etmemelidir.

~ 5.1.3. Haksiz Ticarete Kargi Koruma
Is ortaklari, faaliyet gosterdikleri her Ulkenin adil ticaret
yasa ve yonetmeliklerine uymayi taahhut etmektedir.

is ortaklar, pazardaki hakim durumlarini veya (stiin
pozisyonlarini koétiye kullanmak gibi haksiz islemler
yoluyla adil rekabeti engellemeyecektir.

is ortaklari, alt tedarikcilere sdzlesmelerde belirlenen
O0deme guiniinde 6deme yapacak ve 6deme miktarini keyfi
olarak azaltmayacaktir.

is ortaklari, diger is ortaklariyla fiyat, tedarik ve triin veya
hizmetlerin ticaret alanlari/kosullari konusunda haksiz bir
sekilde rekabeti sinirlayan eylemleri kabul etmemelidir.

is ortaklari, rakiplerden, tedarikgilerden (alt tedarikgci) veya
diger sirketlerden yasadisi yollarla bilgi edinmeyecek ve bir
sirketin veya Uglncu bir tarafin hileli olarak elde ettigi
bilgileri ifsa etmeyecektir.

5.1.4. Sahte Pargalarin Onlenmesi
is ortaklari, onaylanmamis hammadde ve yedek pargalari
Uretmeyecek veya kullanmayacak, sahte hammadde ve
yedek parcalari tiketmeyecek veya satmayacaktir.

is ortaklari, isyerlerinde diizenli olarak sahte hammadde ve
yedek pargalarin kullanilip kullaniimadidini veya Uretilip
uretilmedigini dogrulayacaktir. Eger bu tir malzeme veya
parcalarin yasa disi Uretimi veya kullanimi stphesiyle
karsilasilir veya tespit edilirse, is ortaklari derhal ilgili devlet
otoritelerini, Hyundai Mobis’i ve diger ilgili is ortaklarini
bilgilendirecektir.

is ortaklari, Uretlen hammadde ve yedek parcalarin
s6zlesme sartlarina veya is amacina uygun olarak
kullanildigini ve dagitildigini  dogrulamak i¢cin ¢aba
gOsterecektir.

related, or other private relationships, interfere with or
appear to interfere with objective and fair judgement in
pursuing the company’s interests and fulfilling social
responsibilities. This includes activities, relationships and
investments that may compromise the objectivity of an
employee's decisions or their duty of loyalty to the
company.

Hyundai Mobis business partners shall conduct their
business with a sense of responsibility, in accordance with
the relevant operational rules.

Executives and employees of Hyundai Mobis business
partners shall not promise, offer, authorize, give, demand,
or accept any undue financial or other advantage, whether
directly or indirectly through a third party, in order to obtain
or retain business, direct business to any person, or
otherwise gain an improper advantage.

5.1.3. Protection from Unfair Trading
Business partners commit to complying with the fair trade
laws and regulations of each country in which they operate.

Business partners will not hinder fair competition through
unfair practices, such as abusing their dominant position or
superior market position.

Business partners will make payments to subcontractors
on the agreed payment date as specified in contracts and
will not arbitrarily reduce the payment amounts.

Business partners must not engage in actions that unfairly
restrict competition regarding prices, supply, and trade
areas/conditions of products or services with other
business partners.

Business partners will not acquire information unlawfully
from competitors, suppliers (sub-suppliers), or other
companies, and will not disclose information obtained
fraudulently by a company or a third party.

5.1.4. Prevention of Counterfeit Parts
Business partners will not produce or use unauthorized raw
materials and spare parts, nor will they consume or sell
counterfeit raw materials and spare parts.

Business partners will regularly verify whether counterfeit
raw materials and spare parts are being used or produced
in their workplaces. If there is any suspicion or detection of
the illegal production or use of such materials or parts,
business partners will immediately inform the relevant
government authorities, Hyundai Mobis, and other relevant
business partners.

Business partners will make efforts to ensure that the raw
materials and spare parts produced are used and
distributed in accordance with the contract terms or
business purpose.
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5.1.5. ihracat Kontrolii ve Yaptinm Diizenlemelerine
Uyum
Hyundai Mobis is ortaklari, ihracat kisitlamalari, kontrolleri
ve yaptinmlari ile ilgili tim gecerli yasa ve yonetmeliklere
uymak zorundadir ve Hyundai Mobis'in bu tir yasa ve
yoénetmelikleri ihlal etmesine yol acabilecek herhangi bir
davranista bulunmayacaktir.

Hyundai Mobis is ortaklari, BM, ABD veya AB veya diger
ilgili yetkililer tarafindan uygulanan ihracat kontrollerine,
kisitlamalarina veya yaptirimlarina tabi Ulkeler, bolgeler,
sirketler, gruplar ve bireylerle veya Hyundai Mobis igin
gegerli olan bu tir yasalar kapsaminda belirlenmis kisi
veya kuruluslarla ticaret yapmayacaktir.

Hyundai Mobis is ortaklari, bu uyumlulugu saglamak ve
Hyundai Mobis'in bu tiir yasa ve yonetmelikleri ihlal etme
riskini 6nlemek i¢in gerekli prosedurlere sahip olacaktir.

5.1.6. Bilgilerin Korunmasi

Hyundai Mobis is ortaklari, musteriler, is ortaklari (alt
tedarikgiler) tarafindan kendilerine emanet edilen ticari
sirlari veya diger gizli bilgileri, izin veya yasal dayanak
olmaksizin ifsa etmeyeceklerdir. is iliskisi sirasinda
edinilen ise iliskin bilgileri, 6nceden izin veya yasal
dayanak olmaksizin saklamayacak veya
kullanmayacaklardir.

Hyundai Mobis ig ortaklar, kigisel bilgileri yalnizca
Onceden belirlenmis amaglar igin, belirtilen saklama ve
kullanim sureleri icinde toplayacak ve kullanacak ve bu
sartlarda herhangi bir degisiklik yapmadan o&nce veri
sahiplerini 6nceden bilgilendirecektir. Hyundai Mobis ig
ortaklari, kisisel bilgilerin islenmesinde yer alan tum alt
yuklenicilere  veya diger taraflara veri  gizliligi
yukamlaluklerini devredecektir.

5.1.7. Fikri Miilkiyetin Korunmasi
is ortaklari, misteri sirketlerin ve tedarikgilerin (alt
tedarikgiler) fikri mulkiyet haklarina saygi gosterecek ve
Hyundai Mobis is ortaklarinin fikri mulkiyet haklarini
korumak igin uygun 6nlemleri alacak ve onlarin haklarinin
da ihlal edilmemesini saglayacaktir.

5.1.8. Sorumlu Malzeme Satin Alimi
Hyundai Mobis is ortaklari, “OECD Durum Tespiti Rehberi”
ve ilgili Glkelerin gegerli yasalarina uygun olarak, ¢atisma
mineralleri ve sorumlu minerallerin kullanimiyla ilgili
yukumluliklere uymak zorundadir.

Bu yukdmlalikler, Sorumlu Mineraller Givence Sireci
(RMAP) veya esdeger bir sertifikasyon programi
kapsaminda sertifikalandiriimis bir eritme tesisiyle islem
yapma ilkelerini de igerir.

5.1.5. Compliance with Export Control and Sanctions
Regulations
Hyundai Mobis business partners shall comply with all
applicable laws and regulations regarding export
restrictions, controls and sanctions, and shall not engage
in any conduct that could place Hyundai Mobis in breach
of any such laws and regulations.

Hyundai Mobis business partners shall not engage in trade
with countries, regions, corporations, groups, and
individuals subject to export controls, restrictions or
sanctions imposed by the U.N., US or EU, or other
applicable authorities, nor with persons or entities
designated under such laws applicable to Hyundai Mobis.

Hyundai Mobis business partners shall have procedures in
place to ensure such compliance and avoid placing
Hyundai Mobis at risk in breaching any such laws and
regulations.

5.1.6. Protection of Information
Hyundai Mobis business partners shall not disclose trade
secrets or other confidential information entrusted to them
by clients, business partners (sub-suppliers) without
permission or legal ground. They shall not store or use any
work-related information acquired during the business
relationship without prior permission or legal grounds.

Hyundai Mobis business partners shall collect and use
personal information only for predetermined purposes,
within specified storage and usage periods, and inform
data subjects in advance before making any changes to
these terms. Hyundai Mobis business partners shall
cascade data privacy obligations to any subcontractors or
other parties involved in processing personal information.

5.1.7. Protection of Intellectual Property
Business partners will respect the intellectual property
rights of client companies and suppliers (including sub-
suppliers) and will take appropriate measures to protect the
intellectual property rights of Hyundai Mobis partners,
ensuring that their rights are not violated.

5.1.8. Responsible Purchasing of Materials

Hyundai Mobis business partners shall comply with
obligations related to the use of conflict minerals and
responsible minerals in accordance with the “OECD Due
Diligence Guidance” and the applicable laws of relevant
countries, including the principles of conducting
transactions with a smelter certified under the Responsible
Minerals Assurance Process (RMAP) or an equivalent
certification program.

Hyundai Mobis business partners shall establish a process
to identify the countries and regions from which they
procure raw materials, parts, and components directly or
indirectly used in manufacturing goods that are supplied to
Hyundai Mobis at any stage of the supply chain.
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Hyundai Mobis is ortaklari, tedarik zincirinin herhangi bir
asamasinda Hyundai Mobis'e tedarik edilen mallarin
Uretiminde dogrudan veya dolayli olarak kullanilan
hammadde, parca ve bilesenlerin tedarik edildigi Ulke ve
bdlgeleri belirlemek icin bir stire¢ olusturmalidir.

Hyundai Mobis ig ortaklarina, tedarik zincirinin herhangi bir
asamasinda zorunlu is guciyle dogrudan veya dolayli
olarak Uretilen hammadde, parga ve/veya bilesenler
tedarik edilmemelidir.

Hyundai Mobis is ortaklari, Urlnlerinde bulunan tim
minerallerin (kalay, tungsten, tantal ve altin gibi catisma
mineralleri ve sorumlu mineraller dahil) mense Ulkelerini ve
eritme tesislerini belirlemek igin bir stire¢ olusturmalhdir.
Hyundai Mobis is ortaklari, gegerli prosedirlere uygun
olarak, maden ve hammaddelerin mense (lkelerinde ve
eritme tesislerinde ciddi insan haklari ihlalleri, etik ihlalleri
ve olumsuz gevresel etkiler gibi sosyal ve gevresel riskleri
degerlendirmek igin gaba gdstereceklerdir.

Esas olarak maden ve hammadde tedarikinde bulunan
Hyundai Mobis is ortaklari, maden ve hammaddelerin
Uretimi ve islenmesi sirasinda insan haklari ihlalleri, etik
ihlalleri ve olumsuz c¢evresel etkiler gibi konulara
karismadiklarindan emin olacak ve uygun oldugu
durumlarda glvenilir ve taninmig Ugluncli taraflardan
sertifika almaya galisacaklardir.

5.2. Cevre

5.2.1. Cevre Yonetim Sisteminin Olusturulmasi
Hyundai Mobis ig ortaklari, faaliyet gésterdikleri her tlkenin
cevre yasalarina ve duzenlemelerine uymak ve is
faaliyetleri igin  gerekli tim cevre lisanslarini
almak/surdirmekle yakumludur.

Hyundai Mobis is ortaklari, faaliyetlerinden kaynaklanan
cevresel etkileri azaltmak igin planlama, destek, isletme,
performans degerlendirmesi ve iyilestirmeden olusan bir
cevre yonetim sistemi isletmek zorundadir.

5.2.2. Enerji Kullanimi ve Sera Gazi Emisyonlarinin
Yonetimi
Hyundai Mobis is ortaklari, enerji tiketimini ve sera gazi
emisyonlarini hesaplayacak ve bu verilerin kurumsal ve
tesis diizeyinde kaydedilmesi igin bir sistem kuracaktir.

Hyundai Mobis is ortaklari, enerji tiketimini ve sera gazi
emisyonlarini en aza indirirken ve azaltirken enerji
verimliligini artirmaya calisacaktir.

Hyundai Mobis is ortaklari, Kapsam 1, Kapsam 2 ve
Kapsam 3'Un 1. Kategorisi kapsamindaki sera gazi
emisyon kaynaklari igin yillik tiketim ve kullanimi takip

Hyundai Mobis business partners shall not be supplied with
raw materials, parts and/or components that are directly or
indirectly manufactured through forced labor at any stage
of the supply chain.

Hyundai Mobis business partners shall establish a process
to identify the countries of origin and smelters of all
minerals contained in their products, including conflict
minerals and responsible minerals such as tin, tungsten,
tantalum, and gold.

Hyundai Mobis business partners shall make efforts to
assess social and environmental risks, such as severe
human right abuses, ethical violations, and negative
environmental impacts, in the countries of origin and
smelters of minerals and raw materials, in accordance with
applicable procedures.

When mainly handing in minerals and raw materials,
Hyundai Mobis business partners shall ensure that they
are not involved in issues such as human rights abuses,
ethical violations, and negative environmental impacts in
the course of producing and processing the minerals and
raw materials and shall endeavor to obtain certification
from credible and recognized third parties where
appropriate.

5.2. Environment

5.2.1. Construction of Environmental Management
System
Hyundai Mobis business partners shall comply with
environmental laws and regulations of each country where

they operate and obtain/maintain all necessary
environmental licenses required for their business
activities.

Hyundai Mobis business partners shall operate an

environmental management system consisting of planning,
support, operation, performance evaluation, and
improvement to mitigate the environmental impacts
resulting from their operations.

5.2.2. Management of Energy Use and Greenhouse
Gas Emissions
Hyundai Mobis business partners shall calculate energy
consumption and greenhouse gas emissions and establish
a system for recording this data at the corporate and site
levels.

Hyundai Mobis business partners shall strive to improve
energy efficiency while minimizing and reducing energy
consumption and greenhouse gas emissions.

Hyundai Mobis business partners shall track and document
annual consumption and usage for greenhouse gas
emission sources under Scope 1 , Scope 2 and Category
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edecek ve belgeleyecek ve azaltma hedeflerine uygun
olarak yilhk emisyonlari agiklayacaktir.

5.2.3. Su Kaynaklarinin Yoénetimi
Hyundai Mobis is ortaklari, kullanilan su miktarini, atik su
desarjini, su Kirleticilerinin konsantrasyonunu izlemeli ve
izleme ve isletme kontrol tesislerini etkin bir sekilde
isletmek igin bir sistem kurmalidir.

Hyundai Mobis is ortaklari, su tuketimini azaltmak ve geri
doénlsim cabalarini artirmak igin ¢aba go&stermelidir.
Ayrica, su kirleticileri yasal standartlara veya daha siki i¢
standartlara gore yénetilmelidir.

Hyundai Mobis is ortaklari, yagmur suyu Kirliligini dnlemek
ve kirlenmis yagmur suyunun veya tehlikeli maddelerin
yagmur suyu drenajlarina girmemesini saglamak igin
uygun ve etkili prosedirler ve kontroller uygulamal ve
surdurmelidir.

5.2.4. Hava Kirleticilerinin Yonetimi
Hyundai Mobis is ortaklari, hava kirletici emisyonlarini ve
konsantrasyonlarini élgecek ve uygun aritma igin dnleyici
tesislerin izlenmesi ve isletilmesi igin bir sistem kuracaktir.

Hyundai Mobis is ortaklari, uygun yéntemlerle hava kirletici
emisyonlarini en aza indirecektir. Ayrica, hava kirleticileri
yasal standartlara veya daha siki i¢ standartlara gore
yonetilecektir.

5.2.5. Ozon Tabakasini Tahrip Eden Maddelerin
(ODS) Yonetimi
Hyundai Mobis is ortaklari, ODS sahipligi ve kullanim
durumunu dizenli olarak denetleyecek ve belgeleyecek,
yeni ODS kullanimini yasaklayacak ve alternatif malzeme
ve teknolojilerin benimsenmesine dncelik verecektir.

Bu tir maddelerin kullanimi kaginilmaz ise, Hyundai Mobis
is ortaklari insan sagligi ve gevre Uzerindeki potansiyel
etkileri gbzden gecgirmek ve azaltma ve yénetim énlemleri
belirlemek icin bir risk degerlendirmesi yapacaktir.

Hyundai Mobis is ortaklari, ODS kullanimini azaltmak ve
alternatifleri asamali olarak devreye almak i¢in hedefler
belirleyecek, ilerlemeyi izleyecek ve iyilestirecek ve bu
verileri  sirketin  talebi Uzerine gseffaf bir gsekilde
paylasacaktir.

5.2.6. Kaynak Dolagimi ve Atik Yonetimi
Hyundai Mobis is ortaklari, atiklari dogru sekilde dlgmek,
depolamak ve bertaraf etmek i¢in bir sistem kurmahdir.

Hyundai Mobis is ortaklari, uygun yoéntemlerle atiklarin
depolama ve yakma yoluyla bertarafini en aza indirmelidir.
Atik geri dénusimini genisletmek ve atilan ham
maddeleri ve bilesenleri geri kazanmak icin c¢aba
gOsterilmelidir.

1 of Scope 3 , and disclose annual emissions in line with
reduction targets.

5.2.3. Management of Water Resources
Hyundai Mobis business partners shall monitor the amount
of water used, wastewater discharge, the concentration of
water pollutants and establish a system for monitoring and
operating control facilities effectively.

Hyundai Mobis business partners shall make efforts to
reduce water consumption and increase recycling efforts.
Moreover, water pollutants shall be managed according to
legal standards or stricter internal standards.

Hyundai Mobis business partners shall implement and
maintain appropriate and effective procedures and controls
to prevent stormwater contamination and to ensure that
contaminated stormwater or hazardous substances do not
enter storm drains.

5.2.4. Management of Air Pollutants
Hyundai Mobis business partners shall measure air
pollutant emissions and their concentrations and establish
system for monitoring and operating preventive facilities for
proper treatment.

Hyundai Mobis business partners shall minimize air
pollutant emissions through appropriate means.
Additionally, air pollutants shall be managed according to
legal standards or stricter internal standards.

5.2.5. Ozone-depleting Substance
Management
Hyundai Mobis business partners shall regularly inspect
and document the status of ODS ownership and use,
prohibit any new ODS use, and prioritize the adoption of
alternative materials and technologies.

(ODS)

If the use of such substances is inevitable, Hyundai Mobis
business partners shall conduct a risk assessment to
review potential impacts on human health and the
environment and establish measures for reduction and
management.

Hyundai Mobis business partners shall set goals for
reducing ODS usage and phasing in alternatives, monitor
and improve progress and share this data transparently
upon the company’s request.

5.2.6. Management of Resource Circulation and
Waste
Hyundai Mobis business partners shall establish a system
to properly measure, store, and discharge waste properly.

Hyundai Mobis business partners shall minimize disposal
of waste by landfilling and incineration through appropriate
means. Efforts shall be made to expand waste recycling
and recover discarded raw materials and components.
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Hyundai Mobis is ortaklari, atiklari depolarken veya
yakarken drlnlerin tim yasam doéngusini dikkate alarak
cevreye olumsuz etki edebilecek kalintilari en aza indirmek
ve surddrllebilir,  yenilenebilir dogal kaynaklarin
kullanimini desteklemek igin caba gdstermelidir.

5.2.7. Kimyasallarin Yéonetimi
Hyundai Mobis is ortaklari, is operasyonlari boyunca
kimyasallarin guvenli tasinmasi, depolanmasi, kullanimi
ve Dbertarafini  yonetmelidir. Kimyasallar, risk ve
zararlihklarini  belirlemek igin agikga etiketlenmelidir.
Etiketlemenin mimkin olmadigi durumlarda veya esdeger
bilgiler uygun alternatif yollarla agiklanmalidir.

Hyundai Mobis is ortaklari, Grtnlerde bulunan tehlikeli
kimyasallarin duzenlemelerine iligkin yasal ve mdusteri
gerekliliklerine uygun etkili programlar uygulamalidir. Bu
programlar, trlnlerin kimyasal bilesiminin élgtilmesi, analiz
edilmesi ve belgelenmesi igin faydali proseduirler
icermelidir.

5.2.8. Giiriiltii Yonetimi
Hyundai Mobis is ortaklari, is yerindeki gurulti seviyelerinin
yerel  yobnetimler tarafindan belirlenen guralta
standartlarinin altinda tutulmasini saglamalidir.

5.2.9. Hayvan Refahi
Hyundai Mobis is ortaklarinin mesru is amaglari igin
hayvan testleri yapmasi kaginilmazsa, bu testlerin tim
gegerli yasalara, dizenlemelere ve kabul gérmis etik
standartlara siki bir gekilde uyularak gerceklestiriimesini
saglamalidirlar.

Hyundai Mobis is ortaklari, Diinya Hayvan Saghg: Orgiitii
tarafindan belirlenen hayvanlarin bes 6zgurligine saygi
gOstermelidir.

* Aclik veya susuzluktan 6zgurlik

» Rahatsizliktan 6zgrlik

* Agri, yaralanma veya hastaliktan 6zgurluk

* (Cogu) normal davranigi sergileme 6zgurligu

» Korku ve stresten 6zgurliik
5.2.10. Biyogcesitliligin Korunmasi ve
Ormansizlagsmanin Yasaklanmasi
Hyundai Mobis is ortaklari, is faaliyetlerinin biyogesitlilik
Uzerindeki etkisini ve bagimlihk derecesini
degerlendireceklerdir. Yerel biyogesitliligi
korumak/yeniden olusturmak/genigletmek icin olumsuz
etkileri dnleme, azaltma ve telafi etme planlari ve stratejileri
uygulayacaklardir.

Hyundai Mobis is ortaklari, is faaliyetlerinden kaynaklanan
ormansizlagma riskini  degerlendirmek i¢cin  uygun
prosedurler olusturacaklardir. Ormansizlasma veya ilgili
riskleri ele almak ve ormansizlagsmayla ilgili tim gegcerli
yasa ve yonetmeliklere uyumu saglamak icin dnlemler
uygulayacaklardir.

Hyundai Mobis business partners shall make efforts to
minimize residues that could negatively affect the
environment by considering the entire life cycle of products
when landfilling or incinerating waste and support the use
of sustainable, renewable natural resources.

5.2.7. Management of Chemicals
Hyundai Mobis business partners shall manage safe
transportation, storage, use, and disposal of chemicals
throughout their business operations. Chemicals must be
clearly labeled to identify risk and harmfulness. Where
labeling is not feasible, or equivalent information shall be
disclosed through appropriate alternative means.

Hyundai Mobis business partners shall implement effective
programs that comply with legal and customer
requirements regarding the regulations of hazardous
chemicals contained in products. These programs shall
include useful procedures for measuring, analyzing and
documenting the chemical composition of products.

5.2.8. Noise Management
Hyundai Mobis business partners shall ensure that
workplace noise levels are maintained below the noise
standards set by local communities.

5.2.9. Animal Welfare
If Hyundai Mobis business partners must inevitably
conduct animal testing for legitimate business purposes,
they must ensure that it is carried out in strict compliance
with all applicable laws, regulations and recognized ethical
standards.

Hyundai Mobis business partners shall respect the five
freedoms of animals determined by the World Organization
for Animal Health.

* Freedom from hunger or thirst

* Freedom from discomfort

* Freedom from pain, injury or disease

» Freedom to express (most) normal behavior

* Freedom from fear and distress

5.2.10. Protection of Biodiversity and Prohibition of
Deforestation
Hyundai Mobis business partners shall assess the impact
and degree of dependence of their business activities on
biodiversity. They shall implement plans and strategies to

prevent, reduce, and offset negative impacts to
preserve/restore/expand local biodiversity.
Hyundai Mobis business partners shall establish

appropriate procedures to assess the risk of deforestation
caused by their business activities. They shall implement
measures to address deforestation or related risks and
ensure compliance with all applicable laws and regulations
concerning deforestation.
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5.3. Isgi/insan Haklar
5.3.1. Cocuk isciliginin Yasaklanmasi
Hyundai Mobis is ortaklari, Gretimin higbir asamasinda
¢ocuk isci calistirmayacaktir. Cocuk is¢i su sekilde
tanimlanir:
1) 15 yas ve altindaki bireyler
2) Zorunlu egitim gdren bireyler
3) Yasal asgari galisma yaginin altindaki bireyler

Hyundai Mobis is ortaklari, gegerli is kanunlarinda izin
verilen durumlar disinda, herhangi bir is yerinde her turlu
cocuk isciligine karsi sifir tolerans politikasi uygulayacaktir.
Hyundai Mobis is ortaklari, ¢alisanlarin ve is bagvurusunda
bulunanlarin yaslarini kimlik kartlari veya dogum belgeleri
gibi yasal belgeleri inceleyerek dogrulayacaktir. Cocuk
isciliginin tespit edildigi durumlarda, is akdinin kesilmesi ve
egitim veya iyilestirme programlari gibi diizeltici dnlemlerin
uygulanmasi da dahil olmak tzere uygun takip dnlemleri
alinacaktir.

Hyundai Mobis is ortaklari, gegerli yasa ve yonetmeliklere
uygun olarak, faaliyetleri icindeki ylksek riskli is
kategorilerini belirlemek ve diizenli olarak glincellemek igin
i¢ politikalar olusturacaktir. Hyundai Mobis is ortaklari, resit
olmayanlari yUksek riskli islere vermeyecek ve resit
olmayanlari ayrimciliktan korumak ve egitim firsatlarina
erisimlerini saglamak igin 6nlemler alacaktir.

Hyundai Mobis is ortaklar, is kanunlarini ve
yonetmeliklerini ihlal eden  tedarikgilerden (alt
tedarikgilerden) mal veya hizmet temin etmeyecek ve bu
tdr ihlaller tespit edildiginde gerekli dnlemleri alacaktir.

5.3.2. Zorla iggi Galistirma Yasag:

Hyundai Mobis ig ortaklari, faaliyet gésterdikleri her tlkenin
kanun ve yonetmeliklerine uygun olarak c¢alisanlar
gorevlendirmeli ve ¢alisanlarin iradesi disinda herhangi bir
galisma bigimini zorlamayacaktir. "Zorla galistirma"”, ceza
veya disiplin cezasi tehdidi altinda istemsiz olarak yapilan
is veya hizmetleri ifade eder ve mahkumlarin istemsiz
galismasini veya cezai yaptinmlar altinda gerekli olan
galismay! icerir.

Hyundai Mobis is ortaklari, kendi Uretim sireglerinin higbir
asamasinda zorla c¢alistirmaya basvurmayacak ve
yurdrlikteki zorla galistirma dizenlemelerini ihlal ederek
kismen veya tamamen Urtn Ureten tg¢incl taraflardan mal
veya malzeme temin etmeyecektir. "Zorla c¢alistirma
dizenlemeleri”, Birlesmis Milletler (BM), ABD (ABD
GUmruk ve Sinir Koruma dahil), Avrupa Birligi (AB), Kore
Cumbhuriyeti ve diger yetkililer tarafindan zorla ¢alistirmayi
Onlemek igin siklikla uygulanan, yuritilen veya hayata
gecirilen kanunlari, uygulama ydénetmeliklerini, kurallari
veya kosullari (zorla galigtirma yoluyla %100 veya kismen
uretilen drinlerin ithalat yasagi dahil) igerir.

Hyundai Mobis is ortaklari, tedarik zincirlerinde risk temelli
durum tespiti yapmalidir. Bu durum tespiti, zorunlu
calistirma kullanimini belirlemek icin tedarik zincirinin
haritalandiriimasini_ve zorunlu caligtirmayla ilgili dnemli

5.3. Labor/Human Rights

5.3.1 Prohibition of Child Labor
Hyundai Mobis business partners shall not employ child
labor at any stage of production, defined as:
1) Individuals aged 15 or younger
2) Individuals currently attending compulsory education
3) Individuals below the legal minimum working age

Hyundai Mobis business partners shall maintain a zero-
tolerance policy for all forms of child labor in any
workplace, except were permitted under applicable labor
laws. Hyundai Mobis business partners shall verify the age
of employees and job applicants by reviewing legal
documents such as identification cards or birth certificates.
In cases where child labor is identified, appropriate follow-
up measures shall be taken, including the cessation of
employment and the implementation of corrective actions
such as educational or remediation programs.

Hyundai Mobis business partners shall establish internal
policies to identify and regularly update high-risk work
categories within their operations, in accordance with
applicable laws and regulations. Hyundai Mobis business
partners shall not assign minors to high-risk work and shall
implement measures to protect minors from discrimination
and ensure access to educational opportunities.

Hyundai Mobis business partners shall not procure goods
or services from suppliers (sub-suppliers) that violate labor
laws and regulations and shall take appropriate action if
such violations are identified.

5.3.2. Prohibition of Using Forced Labor

Hyundai Mobis business partners shall assign employees
to work according to the laws and regulations of each
country where they operate and must not compel any form
of work against an employees' will. "Forced labor “refers to
work or services performed involuntary under threat of
penalty or disciplinary action and includes involuntary labor
of prisoners or labor required under penal sanctions.

Hyundai Mobis business partners shall not engage in the
use of forced labor in any part of their own production
process, nor shall they procure goods or materials from
third parties that manufacture products, in whole or in part,
in violation of applicable forced labor regulations.
"Regulations of forced labor" includes laws, enforcement
ordinances, ordinances, rules or conditions (including the
import prohibition of products 100% or partially
manufactured by forced labor) that are frequently imposed,
executed, or implemented to prevent forced labor by the
United Nations (U.N.), the US (including the US Customs
and Border Protection), the European Union (EU), the
Republic of Korea, and other authorities.

Hyundai Mobis business partners shall conduct risk-based
due diligence on their supply chains. This due diligence
shall include mapping the supply chain to identify the use
of forced labor and assess regions, suppliers, and other
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risk olusturabilecek bolgelerin, tedarikgilerin ve diger
faktorlerin degerlendiriimesini igcermelidir. Durum tespiti
duzenli olarak gézden gegirilmeli ve guncellenmelidir.

Hyundai Mobis is ortaklari, tedarik zincirinin herhangi bir
asamasinda zorla calistirmayi agik¢a yasaklayan bir
Davranisg Kurallar olusturacaktir. Her is ortagdi, tedarik
zincirinin herhangi bir agsamasinda Hyundai Mobis'e teslim
edilen mallarin Uretiminde dogrudan veya dolayli olarak
kullanilan tim hammaddelerin, pargalarin ve bilesenlerin
tedarikinde yer alan Ulkeleri ve bdlgeleri belirlemek igin
prosedirler gelistirecek ve uygulayacaktir. Davranis
Kurallari ve ilgili prosedurler, tedarik zincirinin herhangi bir
asamasinda dogrudan veya dolayl olarak tedarik edilen
hicbir hammaddenin veya parganin zorla c¢alistirma
kullanilarak Uretilmemesini saglayacaktir.

Hyundai Mobis is ortaklari, yoneticilerini, ¢alisanlarini ve
tedarikgilerini Davranis Kurallari ve zorla ¢alistirma yasagi
konusunda dizenli olarak egitecektir.

Hyundai Mobis is ortaklari, tedarik zincirinde zorla
calistirma tespit edildijinde derhal dulzeltici énlemler

alacak ve ilgili bilgileri Hyundai Mobis'e derhal
saglayacaktir.

Hyundai Mobis is ortaklari, tedarikgilerinin  (alt
tedarikgilerinin) ayni  Davranis Kurallarina ve ilgili

prosedirlere uymasini sart kosacak ve denetimler ve
surekli izleme yoluyla uyumlulugu dogrulayacaktir.

Hyundai Mobis is ortaklari veya temsilcileri, yururlikteki
yasalar gerektirmedikce, c¢alisanlarin  kimlik veya
gocmenlik belgelerini elinde bulundurmayacak, imha
etmeyecek, gizlemeyecek, el koymayacak veya bunlara
erisimi engellemeyecektir.

Hyundai Mobis is ortaklari, fiziksel/psikolojik zorlama veya
bor¢ yukimliliglu yoluyla zorla galistirmaya karisan
tedarikgilerden (alt tedarikgilerden) mal veya hizmet temin
etmeyecek ve tedarikgilerinden (alt tedarikgilerinden)
esdeger taahhitler talep edecektir.

Hyundai Mobis is ortaklari, tedarikgilerinin, satisa yonelik
drtnlerle dogrudan veya dolayh olarak ilgili mallarin
uretiminde zorla calistirma kullandigini 6grendiklerinde,
durumu derhal Hyundai Mobis'e bildirecek ve ilgili
tedarikgilerle olan is iligkilerini askiya alacaktir.

5.3.3. Aynmcilik ve Tacizin Onlenmesi

Hyundai Mobis is ortaklari, yoneticilerini ve galisanlarini ise
alim, terfi, egitim ve dgretim dahil olmak Uzere istihdamda
cinsiyet, toplumsal cinsiyet, irk, milliyet, din, engellilik, yas,
medeni durum, hamilelik, aile durumu, sosyal statu, siyasi
veya diger gorus, mulkiyet, ulusal, sosyal veya etnik kdken,
dil, ekonomik durum, dogum veya herhangi bir bagka statu
temelinde ayrimciliga tabi tutmayacaktir.

factors that may pose a significant risk related to forced
labor. The due diligence shall be reviewed and updated
regularly.

Hyundai Mobis business partners shall establish a Code of
Conduct that explicitly prohibits the use of forced labor at
any stage of the supply chain. Each business partner shall
develop and implement procedures to identify countries
and regions involved in the sourcing of all raw materials,
parts, and components, whether directly or indirectly used
in the manufacturing of goods delivered to Hyundai Mobis,
at any stage of the supply chain. The Code of Conduct and
associated procedures shall ensure that no raw materials
or parts supplied, whether directly or indirectly, are
manufactured using forced labor at any stage of the supply
chain.

Hyundai Mobis business partners shall regularly educate
their executives, employees and suppliers on the Code of
Conduct and the prohibition of forced labor.

Hyundai Mobis business partners shall promptly
implement corrective measures when forced labor is
identified within the supply chain and immediately provide
relevant information to Hyundai Mobis.

Hyundai Mobis business partners shall require their
suppliers (sub-suppliers) to adhere to the same Code of
Conduct and related procedures and shall verify
compliance through inspections and ongoing monitoring.

Hyundai Mobis business partners or their agents shall not
hold, destroy, conceal, confiscate or deny employees
access to their identity or immigration documents unless
required to do so by applicable law.

Hyundai Mobis business partners shall not procure goods
or services from suppliers (sub-suppliers) involved in
forced labor through physical/psychological coercion or
debt obligation and shall request equivalent commitments
from their suppliers (sub-suppliers).

When Hyundai Mobis business partners become aware
that their suppliers are using forced labor in the production
of goods, whether directly or indirectly related to products
intended for sale, they shall immediately report the matter
to Hyundai Mobis and suspend business with the suppliers
concerned.

5.3.3. Discrimination and Harassment Prevention
Hyundai Mobis business partners shall not discriminate
their executives and employees in employment, including
recruitment, promotion, education and training on the basis
of sex, gender, race, nationality, religion, disability, age,
marital status, pregnancy, family status, social status,
political or other opinion, property, national, social or ethnic
origin, language, economic status, birth or any other status.
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Hyundai Mobis is ortaklari ayrica Ucret 6demelerinde ve
galisanlara saglanan sosyal haklarda da ayrimcilik
yapmamayi saglayacaktir.

Hyundai Mobis is ortaklari, ise alim veya personel alimi
sirasinda ilgili iglerin gereklilikleriyle ilgisi olmayan kosullar
dayatmayacaktir.

Hyundai Mobis is ortaklari, cinsel taciz, fiziksel/psikolojik
zorlama ve kufurli dil dahil olmak Uzere insanhk disi
muameleyi 6nlemek igin politikalar ve prosedirler
olusturacaktir. Hyundai Mobis insan Haklari Politikasi,
Hyundai Mobis Calisanlar Davranig Kurallari ve Hyundai
Mobis is Ortaklari Davranis Kurallari'na bagvurabilirler.

5.3.4. Tazminat ve Refah
Hyundai Mobis is ortaklari, faaliyet gosterdikleri her tlkenin
ilgili yasa ve vyonetmeliklerine uygun olarak Ucret
ddeyeceklerdir. Ucretler zamaninda &denecek ve
c¢alisanlara makul Ol¢lide anlayabilecekleri dilde maas
bordrolari saglanacaktir.

Hyundai Mobis is ortaklari, glivenli ve keyifli bir calisma
ortami saglamak ve c¢alisanlarin yasam Kkalitesini
iyilestirmeyi amaglayan bir refah sistemi igletmek i¢in ¢caba
gOstereceklerdir.

Hyundai Mobis is ortaklari, faaliyet gosterdikleri her tlkenin
yasa ve yoOnetmelikleri uyarinca gerekli olan zorunlu
egitimleri  gerceklestireceklerdir.  Ayrica, c¢alisanlarin
yeteneklerini  gelistirmeye ve  kariyer  geligimini
desteklemeye calisacaklardir.

5.3.5. Calisma Saatlerinin Yonetimi
Hyundai Mobis ig ortaklari, faaliyet gésterdikleri her tlkenin
yasal calisma saatlerine uymak ve molalar dahil toplam
¢alisma saatlerini yénetmekle yukimlidur. Acil durumlar
veya istisnai haller diginda, haftalik calisma saatleri (fazla
mesai dahil) 60 saati veya yasal ¢galigma saatlerini agsamaz.

Hyundai Mobis is ortaklar, istem disi fazla mesai
calismalarindan kaginmali ve kaginilmaz fazla mesai
c¢alismalarinda makul bir tazminat ddemelidir.

Hyundai Mobis ig ortaklari, faaliyet gésterdikleri her tlkenin
yasalarina uygun olarak ¢alisanlarinin izin haklarini garanti
etmelidir.

5.3.6. insani Muamele
Hyundai Mobis is ortaklari, calsanlarin gizliligine saygi
gostermeli ve calisma saatleri disinda gereksiz is
emirlerinden kacinmahdir.

Hyundai Mobis is ortaklari, calisanlardan kisisel bilgi
toplarken 6nceden bildirimde bulunmali ve veri koruma
yasalarinin tim yUktmlultklerini yerine getirmelidir.

Hyundai Mobis business partners shall also ensure non-
discrimination in the payment of wages and provision of
employee benefits.

Hyundai Mobis business partners shall not impose
conditions unrelated to the requirements of the relevant
jobs when hiring or recruiting.

Hyundai Mobis business partners shall establish policies
and procedures to prevent inhumane treatment, including
sexual harassment, physical/psychological coercion, and
abusive language. They may refer to the Hyundai Mobis
Human Rights Policy, the Hyundai Mobis Code of Conduct
for Employees and the Hyundai Mobis Code of Conduct for
Business Partners.

5.3.4. Compensation and Welfare
Hyundai Mobis business partners shall pay wages in
accordance with the applicable laws and regulations of
each country where they operate. Wages shall be paid on
time, and employees shall be provided with pays lips in
language they can reasonably understand.

Hyundai Mobis business partners shall make efforts to
provide a safe and pleasant working environment and to
operate a welfare system aimed at improving employees’
quality of life.

Hyundai Mobis business partners shall conduct any
mandatory training required under the laws and regulations
of each country where they operate. In addition, they shall
strive to enhance employee capabilities and support career
development.

5.3.5. Management of Working Hours
Hyundai Mobis business partners shall comply with the
statutory working hours of each country where they
operate and manage total working hours including breaks.
Weekly working hours, including overtime, shall not exceed
60 hours or statutory working hours, except in emergencies
or exceptional circumstances.

Hyundai Mobis business partners shall avoid involuntary
overtime work and provide reasonable compensation in
cases of unavoidable overtime work.

Hyundai Mobis business partners shall guarantee their
employees leave entitlements in compliance with the laws
of each country where they operate their business.

5.3.6. Humane Treatment
Hyundai Mobis business partners shall respect employees'
privacy and refrain from unnecessary work orders outside
of working hours.

Hyundai Mobis business partners shall provide prior
notification when collecting personal information from
employees and shall fulfill all obligations of data protection
laws.

MTR - HR - P022 /1




IS ORTAKLARI iCiN DAVRANIS KURALLARI |[REVIZ.NO : 1
HYUNDAI PROSEDURU (REV. NO)
M()B[S CODE OF CONDUCT FOR BUSINESS PARTNERS [REV. TARIHI : 17.03.2026
PROCEDURE (REV. DATE)
MOBIS OTOMOTIV VE SAYFA: 11|16
MODUL SAN. VE TiC. A. §. PROCEDURE (PAGE)

Hyundai Mobis is ortaklari, calisanlara fiziksel/zihinsel
zarar veren, pozisyon yetkisini kullanan veya calisma
ortamini bozan taciz eylemlerini yasaklamalidir. Magdur
kisinin talebi tGzerine, is yerinin degistiriimesi, isten ¢ikarma
veya uyari gibi uygun énlemleri almalidirlar.

5.3.7. Orgiitlenme Ozgiirliigii ve Toplu Sézlesme

Hakki

Hyundai Mobis is ortaklari, bu Is Ortaklari Davranis
Kurallari'nin gegerli oldugu Ulkelerin is iligkileri yasalarina
saygl gostermelidir. Her is yeri, yerel dliizenlemelere uygun
olarak, isgilerin orgitlenme ve sendikalara Uye olma
haklarini ve toplu pazarlik, barisgil toplanti ve gdsteriler igin
diger iscilerle 6zglrce bir araya gelme haklarini
desteklemelidir.

5.3.8 Etik ise Alim
Hyundai Mobis is ortaklari, kanunen izin verilmedikge,
calisanlarin kendi kimlik belgelerini (6rnegin kimlik kart,
pasaport, ehliyet vb.) saklama, kullanmama, gizleme, el
koyma veya diger yollarla kullanmalarini kisittamayacaktir.

Hyundai Mobis is ortaklari, ise alim adi altinda veya ise
alim amaciyla herhangi bir komisyon talep etmeyecektir.

Hyundai Mobis is ortaklari, tim c¢aligsanlara ¢alisma
kosullarini  anlayabilecekleri bir dilde yazili olarak
bildirecek veya acgikca agiklayacaktir.

5.4. Guvenlik/Saghk

5.4.1. is Saghg ve Giivenligi Yénetim Sisteminin
Kurulmasi
Hyundai Mobis ig ortaklari, faaliyet gdsterdikleri her tlkenin
is sagligi ve guvenligi ile ilgili kanun ve yénetmeliklerine
uymak ve isletmeleri igin gerekli tim is saghgi ve givenligi
lisanslarini almak/strdirmekle yakiamladdar.

Hyundai Mobis is ortaklari, is faaliyetlerinden kaynaklanan
is saghgi ve guvenligi kazalarini 6nlemek igin planlama,
destek, igletme, performans dederlendirmesi ve
iyilestirmeyi iceren bir is saghgr ve guvenligi yonetim
sistemi isletmelidir.

5.4.2. Makine/Ekipman/Tesis Giivenlik Yonetimi

Hyundai Mobis is ortaklari, isyerindeki tehlikeli
makine/ekipman/tesislerin  stabilitesini diizenli olarak
incelemeli ve degerlendirmelidir.

Hyundai Mobis is ortaklar, igyerindeki tehlikeli

makine/ekipman/tesislerin kullanimindan kaynaklanan ig
kazalarini dnlemek i¢in guvenlik cihazlari, koruyucu
bariyerler ve acil durum cihazlari kurmali ve yénetmelidir.

Hyundai Mobis business partners shall prohibit any actions
causing physical/mental harm to employees, using
positional authority or harassment that deteriorates the
working environment. They shall take appropriate actions,
such as changing workplace, turnover or reprimands at the
request of the aggrieved person.

5.3.7. Freedom of Associations and Collective
Bargaining Right
Hyundai Mobis business partners shall respect the labor
relations acts of the countries where this Code of Conduct
for business partners applies. Each workplace shall uphold
workers’ rights to organize and join trade unions and to
freely associate with other workers for collective
bargaining, peaceful assembly and demonstrations, in
accordance with local regulations.

5.3.8. Ethical Recruitment
Hyundai Mobis business partners shall not restrict
employees from using their own identification documents
(e.g. identification, passport, driving license, etc.) by
storage, disuse, concealment, forfeiture or other means
unless permitted by law.

Hyundai Mobis business partners shall not request any
type of commission in the name of or for the purpose of
recruitment.

Hyundai Mobis business partners shall provide written
notice or clearly explain working conditions to all
employees in a language they can understand.

5.4. Safety/Health

5.4.1. Establishment of
Management System
Hyundai Mobis business partners shall comply with safety
and health-related laws and regulations of each country
where they operate their business and acquire/maintain all
necessary safety and health licensing required for their
business.

Safety and Health

Hyundai Mobis business partners shall operate a safety
and health management system that includes planning,
support, operation, performance evaluation and
improvement to prevent safety and health accidents
resulting from business operations.

5.4.2. Safety
Machine/Equipment/Facility
Hyundai Mobis business partners shall regularly inspect
and evaluate the stability of dangerous
machines/equipment /facilities within the workplace.

Management of

Hyundai Mobis business partners shall install and manage
safety devices, protective barriers, and emergency devices
to prevent safety accidents resulting from the use of
dangerous machines/equipment/facilities  within  the
workplace.
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Hyundai Mobis is ortaklari, c¢alisanlari igin koruyucu
ekipman saglamalidir. Koruyucu ekipman, gerektiginde
dizgun calsmasi icin kullanimi kolay ve bakimi iyi
yapilmis olmalidir.

5.4.3. Acil Durum Miidahalesi
Hyundai Mobis is ortaklari, dogal afetler, bulasici hastalik
salginlari, yanginlar ve diger guvenlik kazalari gibi acil
durumlara mudahale etmek igin bir plan olusturmahdir.
Ayrica, acil durumlar igin raporlama prosedurleri,
mudahale eylemleri ve takip énlemlerini igeren bir kilavuz
hazirlamalidirlar.

Hyundai Mobis is ortaklari, acil durumlara hazirlikli olmak
icin faaliyet gosterdikleri tlkenin kanun ve yénetmeliklerine
uygun olarak, kilavuzlarina ve kendi olusturduklari planlara
gore egitim vermelidirler.

Hyundai Mobis is ortaklari, kagis yollarini, ¢ikis isaretlerini,
yangin dedektorlerini/alarmlarini  ve yangin  koruma
sistemlerini muhafaza etmeli ve bu ekipmanlari dizenli
olarak kontrol etmelidirler.

5.4.4. Giivenlikle ilgili Olay Yénetimi
Hyundai Mobis is ortaklari, gtivenlikle ilgili olaylari izlemek
icin bir sistem kurmaldirlar. “Guvenlikle ilgili olaylar”,
ramak kala olaylar, kazalar, meslek hastaliklari ve tibbi
tedavi gerektiren durumlar da dahil olmak Uizere, guivenli is
yeri yonetimini etkileyen tim olaylari ifade eder.

Guvenlikle ilgili bir olay meydana geldiginde, Hyundai
Mobis is ortaklari olayin nedenini arastirmak ve iyilestirme
Onlemleri uygulamak i¢in caba gosterecektir.

is kazalar veya ciddi hastaliklar meydana geldiginde,
Hyundai Mobis is ortaklari olayin temel nedenini
arastiracak ve dizeltici dnlemler uygulayacaktir.

5.4.5. Giivenlik Teshisi
is ortaklar, calisanlarin kazalara veya zararl faktérlere
maruz kalip kalmadigini degerlendirmek igin is yerindeki
guvenlik risklerinin diizenli degerlendirmelerini yapmalidir.
Bu degerlendirmelerin sonuglari yéneticilere ve ¢aligsanlara

iletiimeli ve makine/ekipman/tesis bulgulara goére
iyilestirilmelidir.
Hyundai Mobis is ortaklari, guvenlik risk

degerlendirmelerine dayanarak c¢alisanlarina is yerindeki
kaza riskleri ve zararli faktorler hakkinda bilgi vermelidir.
Bu bilgiler anlasilabilir bir dilde sunulmali ve tim ¢alsanlar
icin erisilebilir yerlerde sergilenmelidir.

Hyundai Mobis is ortaklari, hamile kadinlari ve izin verilen
resit olmayanlari guvenlik ve saglik agisindan yuksek riskli
gOrevlere atamamali ve engelli kisiler, gégmenler ve diger
sosyal olarak savunmasiz gruplar icin uygun bir calisma
ortami yaratmaya calismalidir.

Hyundai Mobis business partners shall provide protective
gear for their employees. The protective gear shall be easy
to use and well maintained to function properly when
needed.

5.4.3. Emergency Response
Hyundai Mobis business partners shall establish a plan to
respond to emergency situations, such as natural
disasters, infectious disease outbreaks, fires, and other
safety accidents. They shall also prepare a manual with
reporting procedures, response actions and follow-up
measures for emergencies.

Hyundai Mobis business partners shall conduct training
according to their manual and their self-established plans,
in compliance with the laws and regulations of the country
where they operate to be prepared for emergency
situations.

Hyundai Mobis business partners shall maintain escape
routes, exit signs, fire detectors/alarms, and fire protection
systems, and this equipment shall be regularly checked.

5.4.4. Safety-related Incident Management

Hyundai Mobis business partners shall construct a system
to monitor safety-related incidents. “Safety-related
incidents” refer to any and all events that impact safe
workplace management, including near misses, accidents,
occupational illnesses and cases requiring medical
treatment.

In the event of a safety-related incident, Hyundai Mobis
business partners shall make an effort to investigate the
cause and to implement improvement measures.

When industrial accidents or serious diseases occur,
Hyundai Mobis business partners shall investigate the root
cause and implement corrective measures.

5.4.5. Safety Diagnosis
The business partners shall conduct regular evaluations of
safety risks in the workplace to assess whether employees
are exposed to accidents or harmful factors. The results of
these evaluations shall be communicated to executives
and employees, and machine/equipment/facility shall be
improved based on the findings.

Hyundai Mobis business partners shall provide information
regarding accident risks and harmful factors in the
workplace to its employees based on safety risk
evaluations. This information shall be presented in an
understandable language and displayed in accessible
locations for all employees.

Hyundai Mobis business partners shall not assign pregnant
women and permitted minors to high-risk tasks concerning
safety and health and shall strive to create an appropriate
working environment for persons with disabilities,
immigrants, and other socially vulnerable groups.
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5.4.6. Saghk Hizmetleri
Hyundai Mobis is ortaklari, calisanlarina personel
dinlenme salonlari, tuvaletler ve kafeteryalar saglayabilir
ve tesislerin temiz tutulmasi igin gaba géstermelidir.

Hyundai Mobis ig ortaklari ¢alisanlarina yurt sagliyorsa, bu
yurtlarda guvenlik isaretleri, aydinlatma, 1sitma ve sojutma
sistemleri bulunmalidir. Yurtlara yetkisiz erigimi kisittamak
icin uygun énlemler alinmaldir.

Hyundai Mobis i ortaklari, faaliyet gosterdikleri her ilkenin
saghk koruma yasalarina uygun olarak, yoneticileri ve
galisanlari icin dizenli ve 6zel saglik kontrolleri yapmalidir.
Ayrica, gerektiginde, kontroller sonucunda c¢alisma
alanlarini veya igleri ayarlamak ve calisma saatlerini
azaltmak icin dnlemler alinmalidir.

5.4.7. Yiiklenicinin Guivenligi ve Saghgi
Hyundai Mobis is ortaklari, yuklenicilerin sirket yararina ig
yaparken guvenlik ve sagliklarini saglamalidir.

5.4.8. Hassas Calisanlar igin Tehlikeli Islerin
Yasaklanmasi

Hyundai Mobis is ortaklari, geng¢ calisanlara fazla mesai,
gece vardiyasi veya tehlikeli isler vermemeli, ayrica hamile
veya yeni dogum yapmis kadinlar i¢in saglik veya guvenlik

riski olusturabilecek herhangi bir isi de vermemelidir.

6. YONETIM SISTEMI

6.1. Davranis Kurallarinin
Kurumsal Beyanlarin Agiklanmasi
Hyundai Mobis is ortaklari, etkili uyumluluk yénetimi ve
ESG uygulamalarini saglamak icin gerekli olan bir
Davranig Kurallari olusturacak ve agiklayacaktir.

Olusturulmasi ve

Hyundai Mobis ig ortaklari, bu Davranig Kurallarini veya
benzer slrdurllebilir  yonetim standartlarina  olan
bagliliklarini hem kendi kuruluglari igcinde hem de disarida
paylasacakiir.

Hyundai Mobis is ortaklari, bu Davranis Kurallarini veya
benzer sirdurllebilir  ybnetim standartlarina  olan
baghliklarini, sorumlu is uygulamalariyla uyumlu bir
sekilde, uygun kurumsal iletisim kanallari aracihgiyla
paylasacaktir.

6.2. Yonetici Atamasi
Hyundai Mobis is ortaklari, uyumluluk ve surdurilebilirlik
calismalarindan sorumlu bir kigiyi atayacaktir.

Hyundai Mobis is ortaklari, uyumluluk ve strdurulebilir
yonetim faaliyetlerinin planlanmasi ve yuratilmesini
denetlemek Uzere bir ydnetici atayacaktir.

5.4.6. Health Care
Hyundai Mobis business partners may provide their
employees with staff lounges, restrooms, and cafeterias,
and shall make efforts to keep the facilities clean.

If Hyundai Mobis business partners provide dormitories to
its employees, they must include safety signs, lightning,
heating and cooling systems. Appropriate measures shall
be taken to restrict unauthorized access to the dormitories.

Hyundai Mobis business partners shall conduct regular
and special health check-ups for their executives and
employees, in accordance with health protection laws of
each country where they operate. Additionally, when
necessary, there shall be measures to adjust workspaces
or jobs and reduce working hours as a result of the check-
ups.

5.4.7. Safety and Health of Contractor
Hyundai Mobis business partners shall ensure the safety
and health of its contractors when the contractors perform
work for the benefit of the company.

5.4.8. Prohibition of Hazardous Work for Vulnerable
Workers
Hyundai Mobis business partners shall not assign
overtime, night shifts, or hazardous tasks to young
workers, as well as any work that may pose health or safety
risks to women who are pregnant or have recently given
birth.

6. MANAGEMENT SYSTEM

6.1. Code of Conduct Establishment & Corporate
Statement Disclosure
Hyundai Mobis business partners shall establish and
disclose a Code of Conduct necessary to ensure effective
compliance management and ESG practices.

Hyundai Mobis business partners shall share this Code of
Conduct or their commitment to comparable sustainable
management standards both within their organization and
externally.

Hyundai Mobis business partners shall share this Code of
Conduct or their commitment to comparable sustainable
management standards through appropriate corporate
communication channels, in a manner that reflects
alignment with responsible business practices.

6.2. Appointment of Manager
Hyundai Mobis business partners shall appoint a person
responsible for compliance and sustainability work.

Hyundai Mobis business partners shall assign a manager
to oversee the planning and execution of compliance and
sustainable management activities.
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6.3. Risk Degerlendirmesi
Hyundai Mobis is ortaklari, is operasyonlari sirasinda etik,
gevre, isci/finsan haklari, giivenlik/saglik ve uyumluluk dahil
diger alanlarla ilgili riskleri belirlemeye calisacaktir.

Hyundai Mobis is ortaklari énemli riskler belirlediklerinde,
bu riskleri azaltmak igin planlar hazirlayacak ve
uygulayacaktir.

6.4. Egitim ve iletisim
Hyundai Mobis is ortaklari, kuruluslari igcinde Davranis
Kurallart ve gegerli yasal gereklilikler konusunda
farkindaligi artiracak ve bu ilkelerin makul dlglde
anlasiimasini ve uygulanmasini saglayacaktir.

Hyundai Mobis is ortaklari, Davranigs Kurallarinin
degerlerini ve ilkelerini, kurumsal kultirlerine uygun ve
anlamli bir anlayisi destekleyecek sekilde kuruluslari
icinde iletmeye tesvik edilir.

6.5. Bilgi Yonetimi
Hyundai Mobis is ortaklari, riskler ve etik, cevre, is¢gi/insan
haklari, guvenlik/saglik ve diger ilgili uyumluluk
alanlarindaki mevcut durumla ilgili bilgileri kaydetmeli ve
yonetmelidir.

Hyundai Mobis is ortaklari, faaliyet gosterdikleri her tlkenin
ilgili yasa veya duzenlemeleri gerektirdiginde veya sektor
dernekleri veya sozlesme iligkisi kurduklari musteriler
tarafindan talep edildiginde, yasa veya sOzlesme
yukamlalukleri tarafindan yasaklanmadigi sirece, ilgili
bilgileri seffaf ve zamaninda bir sekilde agiklamaya ydnelik
makul cabayi goéstermelidir.

6.6. Sikayet isleme Sisteminin isleyisi
Hyundai Mobis is ortaklari, etik, ¢evre, isgi/insan haklari,
glvenlik/saglik, uyumluluk ve diger alanlardaki yasa ve
duzenlemelerin ihlallerini veya bu alanlardaki bireysel hak
ve c¢ikarlarin ihlallerini bildirmeye olanak taniyan bir sikayet
isleme sistemi isletmelidir.

Hyundai Mobis is ortaklari, ihbarcilarin ve diger ilgili veri
sahiplerinin kisisel verilerinin, raporlarin tim ayrintilari da
dahil olmak Uzere, ilgili yasal hikim ve gerekliliklere uygun
olarak gizli kalmasini saglamalidir. inbarcilar ve diger ilgili
veri sahipleri, ihbarda bulunmalari nedeniyle isten
¢ikarilmaya, tehdit edilmeye, tacize veya diger olumsuz
eylemlere maruz birakilmayacaktir. Hyundai Mobis ig
ortaklari, ihbarcilara veya diger ilgili veri sahiplerine karsi
misilleme yapmaya c¢alisan herkese karsi uygun disiplin
Onlemleri alacaktir.

6.7. Tazminat Planinin Hazirlanmasi
Tedarik zincirindeki is faaliyetlerinden kaynaklanan
olumsuz etkilerden dolay! hasar meydana gelirse, Hyundai

6.3. Risk Assessment
Hyundai Mobis business partners shall strive to identify
risks related to ethics, environmental, labor/human rights,
safety/health, and other areas, including compliance,
during business operations.

When Hyundai Mobis business partners identify significant
risks, they shall prepare and implement plans to mitigate
these risks.

6.4. Education and Communication
Hyundai Mobis business partners shall promote
awareness of the Code of Conduct and applicable legal
requirements within their organization, ensuring these
principles are understood and upheld to an extent
reasonably practicable.

Hyundai Mobis business partners are encouraged to
communicate the values and principles of the Code of
Conduct within their organization in a way that fits their
corporate culture and supports meaningful understanding.

6.5. Management of Information
Hyundai Mobis business partners shall record and manage
information regarding risks and the current status ethics,
environmental, labor/human rights, safety/health and other
relevant compliance areas.

Hyundai Mobis business partners shall make reasonable
efforts to disclose relevant information in a transparent and
timely manners where required by applicable law or
regulations of each country where they operate, or upon
request by industry associations or customers with whom
they have entered into contractual relationships, unless
prohibited by law or contractual obligations.

6.6. Operation of Grievance Handling System
Hyundai Mobis business partners shall operate a
grievance handling system that allows reporting of
breaches of laws and regulations concerning ethics,
environmental, labor/human rights, safety/health,
compliance and other areas, or violations of individual
rights and interests in these areas.

Hyundai Mobis business partners shall ensure that the
personal data of whistleblowers and other involved data
subjects, including all details of the reports, remain
confidential, in compliance with applicable legal provision
and requirements. Whistleblowers and other involved data
subjects will not be subject to termination, threats,
harassment, or other adverse actions for the reason of
making a report. Hyundai Mobis business partners shall
take appropriate disciplinary action against anyone who
seeks to retaliate against whistleblowers or other involved
data subjects.

6.7. Preparation of Relief Plan
If there is damage caused by negative impacts from the
business activities in the supply chain, Hyundai Mobis
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Mobis is ortaklari hasarin dlgedini ve ciddiyetini dikkate
alarak bir tazminat plani hazirlayacaktir.

Hyundai Mobis is ortaklari, tazminat planini etkilenen
taraflar ve temsilcileriyle géruserek, planin uluslararasi
standartlara uygun olmasini saglayacaktir.

6.8. Tedarikgilerin (alt tedarikgilerin) Yonetimi
Hyundai Mobis is ortaklari, urin ve hizmetlerin
planlanmasi, tasarimi, satisi ve Uretiminde yer alan
tedarikgiler ve diger alt is ortaklari da dahil olmak Gzere tim
tedarik zinciri katihmcilarini etik, cevre, isci/insan haklari,
glvenlik/saglik ve diger uyumluluk unsurlarini yénetmeye
tesvik edecek ve bilyuk is ortaklarinin Hyundai Mobis
Tedarik Zinciri Davranig Kurallarina uymasini saglamak
icin etkili bir siire¢ uygulayacaktir.

Hyundai Mobis is ortaklari, tedarik zincirindeki sirketler (alt
tedarikgiler) etik, ¢evre, is¢i/insan haklari, guvenlik/saglik
ve diger uyumluluk alanlarindaki yasa ve yonetmelikleri
ihlal ettiginde, bu sirketlere iyilestirmeler énermek veya
tesvik etmek igin gcaba gdsterecektir.

6.9. Davranis Kurallarina Uyumluluk

Hyundai Mobis veya Hyundai Mobis tarafindan
gorevlendirilen Uglncl bir tarafca Hyundai Mobis is
ortaklarinin Davranig Kurallarina uyumlulugunu
dogrulamak igin yapilan yazili bir denetim veya yerinde
ziyaret durumunda, Hyundai Mobis is ortaklari, gecerli
yasa ve yonetmeliklerin izin verdigi 6lgtide uyumluluklariyla
ilgili tum ilgili bilgileri saglayacaktir.

Hyundai Mobis is ortaklari, Davranis Kurallarina
uyumluluklarini gdésteren uygun belgeleri hazirlamali ve
muhafaza etmelidir. Bu belgeler, is operasyonlariyla ilgili
objektif ve dogrulanabilir gergeklere dayanmalidir.

Hyundai Mobis is ortaklari, denetimler veya vyerinde
ziyaretler sirasinda tespit edilen eksiklikleri veya ihlalleri
gidermek ve dulzeltmek icin zamaninda dizeltici eylem
planlari olusturmaya ve uygulamaya gayret etmelidir.

7. TEDARIK ZINCIRININ DURUM TESPITI

ilgili yasa, yénetmelik ve uluslararasi standartlara uygun
olarak, Hyundai Mobis is ortaklari tedarik zincirindeki
surdurulebilirlik risklerini belirleyecek ve degerlendirecek
ve risk azaltma surecini denetleyecektir.

Hyundai Mobis is ortaklari, OECD Sorumlu isletme
Davranisi igin Durum Tespiti Rehberi'ne uygun olarak alti
asamali bir durum tespiti proseduiri hazirlayacaktir.

» Sorumlu yonetim icin temel bir politika olusturun ve
bu politikay! sirketin yonetim sistemlerine entegre
edin.

« is operasyonlari boyunca paydaslar (izerindeki
olumsuz etkileri (gercek ve potansiyel riskler)
belirleyin ve degerlendirin.

business partners shall prepare a relief considering the
scale and severity of the damage.

Hyundai Mobis business partners shall discuss the relief
plan with the affected parties and their representatives,
ensuring the plan complies with international standards.

6.8. Management of Suppliers (sub-supplier)
Hyundai Mobis business partners shall encourage all
supply chain participants, including suppliers and other
sub-business partners, involved in planning, designing,
selling and manufacturing products and services to
manage ethics, environment, labor/human rights,
safety/health and other compliance elements, and shall
implement an effective process to ensure that major
business partners comply with Hyundai Mobis Supply
Chain Code of Conduct.

Hyundai Mobis business partners shall make efforts to
recommend or induce improvements to companies in the
supply chain, such as their suppliers (sub-suppliers) when
these companies violated laws and regulations in ethics,
environmental, labor/human rights, safety/health, and
other compliance areas.

6.9. Compliance with the Code of Conduct

In the event of a written inspection or on-site visit
conducted by Hyundai Mobis or by a third party
commissioned by Hyundai Mobis to verify compliance of
Hyundai Mobis business partners with the Code of
Conduct, Hyundai Mobis business partners shall provide
all relevant information regarding their compliance to the
extent permitted by applicable laws and regulations.

Hyundai Mobis business partners shall prepare and
maintain appropriate documentation demonstrating their
compliance with the Code of Conduct. Such
documentation shall be based on objective and verifiable
facts related to their business operations.

Hyundai Mobis business partners shall endeavor to
establish and implement corrective action plans in a timely
manner to address and remedy any deficiencies or
violations identified during inspections or on-site visits.

7. DUE DILIGENCE OF SUPPLY CHAIN

In accordance with relevant laws, regulations and
international standards, Hyundai Mobis business partners
shall identify and assess sustainability risks in the supply
chain and oversee the risk mitigation process.

Hyundai Mobis business partners shall prepare a six-stage
due diligence procedure in accordance with the OECD Due
Diligence Guidance for Responsible Business Conduct.

* Establish a basic policy for responsible management
and integrate this policy into the company’s
management systems

* Identify and assess negative impacts (actual and
potential risks) on stakeholders throughout business
operations
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* Belirlenen olumsuz etkileri 6nlemek, azaltmak
veya gidermek igin bir plan geligtirin ve uygulayin.

* Olumsuz etkileri belirlemek, 6nlemek, azaltmak
veya gidermek ic¢in alinan énlemlerin ilerlemesini
ve etkinligini izleyin.

* Durum tespitiyle ilgili politikalar, prosedirler ve
eylemler hakkinda ilgili bilgileri dis paydaslarla
paylasin ve iletin.

» Olumsuz etkileri gidermek i¢in uygun énlemler alin
veya uygun c¢ozimler gelistirmek ve uygulamak
icin baskalariyla isbirligi yapin.

* Develop and implement a plan to prevent, mitigate or
remediate the identified negative impacts

* Monitor the progress and effectiveness of actions
taken to identify, prevent, mitigate or remediate the
negative impacts

« Share and communicate relevant information on
policies, procedures and actions related to due
diligence with external stakeholders

* Provide proper measures to address negative
impacts or cooperate with others to develop and
implement appropriate solutions.
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